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Congratulations to the winners at Vryheid 
parkrun's fifth birthday event. 
Nhlanhla Ncube was the first male 
home in a time of 18:01, while Melissa 
Scheepers crossed the finish line as the 
first lady home in 26:08.  What makes 
these wins even more special is that both 
Nhlanhla and Melissa ran and completed 
the Comrades Marathon last weekend. 
True local heroes indeed, whether it’s
5km or 88km!

Parkrun winners Nhlanhla and Melissa 
also ran the Comrades Marathon last 
weekend.

Pionier is trots op puik hokkiespan

Parkrun’s 5th birthday

Pionier se O/15-hokkiespan 
het by die semifinaal van die 
Mpumalanga-reeks floreer. 
Vrydag, 16 Junie, het die bus 
vroegoggend na Secunda 
vertrek. Die spelers het dadelik 
by die Curro-astrobaan te 
Secunda begin nes skop toe 
hulle daar aangekom het om 
die dag vir hulself ekstra lekker 
te maak. Die gazebo is vinnig 
opgeslaan en die pappas het 
sommer dadelik vuur aangesteek 
en smaaklike wors gebraai. 
Die dogters het Vrydag sterk 
kompetisie gehad, maar steeds 
aanskoulike hokkie gespeel.

Vrydag, 16 Junie, se uitslae:
- Speel gelykop 2-2 teen 

Hoërskool Lydenburg.
- Verloor 0-3 teen Hoërskool 

Ligbron.
Saterdag, 17 Junie, het hulle 

die ryp van die astrobaan af 
gespeel en selfs al was dit twee 
grade celsius was hulle harte 
warmer as ooit! 

Hulle het soos nooit vantevore 
veggees getoon.

Ongelukkig verloor hulle 1-5 
teen Hoërskool Hoogenhout, 
maar hulle kon die naweek 
op ‘n hoë noot afsluit en het 
Hoërskool Volksrust 3-2 in ‘n 
naelbytwedstryd geklop! Die 
semifinaal sou nie moontlik 
gewees het sonder die volgende 
mense nie en Pionier wil julle 
hartlik bedank:

• MPT Solar Mounting 
Solutions, in Newcastle, vir die 

borg van die span se verblyf en 
twee etes.

• Heléne Ernst vir die borg van 
die heerlike verversings langs 
die hokkieveld.

• Charné en Sampie Scheepers 
vir elke meisie se graveerde 
sleutelhouer en die yskoue water 
vir elke wedstryd.

• Mnr RS Muller, wat die 
meisies en hul afrigter vergesel 
en vervoer het.

Baie dankie vir die bydrae 
wat julle gelewer het. Dit word 
opreg waardeer!

Dankie aan elke ouer vir 
die ondersteuning en die 
aanmoediging langs die veld. 
Julle maak ‘n enorme verskil in 
elke dogter se spel en lewe.

Pionier se 0/15-hokkiespan 
eindig algeheel vyfde in die 
Mpumalanga-reeks (uit die 11 
skole wat deelgeneem het). 
Ons dring nie deur na die 
Mpumalanga-finaal nie, maar 
ons is ongelooflik trots om te 
kan sê dat die dogters gekies is 
om aan die Noordvaal-reeks deel 
te neem!

Noordvaal sal van 9-12 
Augustus by Hoërskool Ligbron, 
te Ermelo, plaasvind. 

Hier word die top ses skole 
aangewys om teen mekaar 
mee te ding. Dogters, trots 
beskryf nie eers hoe ons oor 
julle voel nie. Sterkte met die 
voorbereiding vir Noordvaal.

Aanhouer wen en Pionier 
oorwin!   

Vryheid-stoeiers gryp goud 
by kampioenskap

Die volgende stoeiers van 
Vryheid Amateur Stoeiklub het 
deelgeneem aan die KwaZulu-Natal 
Kampioenskappe in Glencoe op 10 
Junie.

Vrystyl afdeling O/8-O/13: 1. 
Marno Brits – goud; 2. Ethan Marx 
– goud; 3. Wian De Bruyn – goud; 

4. Nash Olivier – goud; 5. Hanco 
Barnard – goud; 6. Zander Paguot 
– goud; 7. Liane Paquot – goud; 8. 
Deagen Cronk – goud; 9. JP Minny 
– silwer; 10. Christaan Smith – 
silwer.

Baie geluk aan die Vryheid 
stoeiers en hul afrigter, Piet Dry.

Baie dankie ook aan die borge 
vir die medaljes en vrugte sap vir 
die toernooi. Vryheid Amateur 
Stoeiklub oefentye vind plaas op 
Maandae en Woensdae vanaf 17:30 
tot 19:00 by die Cecil Emmett-
saal. Vir meer inligting, skakel vir 
Lourika by 082 323 6199.

Zander Paquot met sy wen. Die Vryheid-stoeiers met hul medaljes.

Harpo Primary School hosted a Youth Day event on Thursday that 
included both intermediate and senior phase learners. The event 
exposed the children to the ‘culture’ of goal-oriented learning, which 
proved to be great educational fun for all!

Die O/15-hokkiespan.



RISK MANAGEMENT OFFICER  
Remuneration: R351 623.00 p.a. plus normal Municipal benefits 

Task Grade 12
Minimum requirements: • A Grade 12 • A National Diploma or B Degree in Risk 
Management/Auditing/Accounting or any other relevant qualification • Minimum of  
3 years’ relevant experience • Knowledge of Municipal Legislation, including the 
MFMA  • Good communication skills in both English and isiZulu • Must be able to 
work under pressure • Report writing skills and analytical skills • A valid driver’s licence.

Key performance areas: • Develop appropriate risk management and 
compliance methodologies • Undertake specific assigned tasks in the process of 
development of the risk register • Undertake specific assigned tasks to evaluate 
the effectiveness of the Risk Management process and procedures • Support the 
Municipality in achieving compliance • Undertake required procedures as assigned 
to contribute towards the formulation of the Municipality’s risk-based Audit 
Plan and Program • Perform assigned risk assessments for the purpose of the 
audit plan and make sure that identified risk issues are included in the audit plan 
• Contribute towards the risk-based audit plan by performing specific assigned 
tasks • Interpret legislative requirements and discuss them with Internal Audit 
Manager • Research key compliance aspects, as assigned, related to controls, risk, 
accounting procedures and practices, and performance management.

EXECUTIVE SECRETARY TO THE SENIOR 
MANAGER OF CORPORATE SUPPORT 

SERVICES
Remuneration: R167 712.36 p.a. plus normal Municipal benefits 

Task Grade 07
Minimum requirements: • A National Senior Certificate (Grade 12) • A 
National Diploma Office Administration, Public Administration, or any other 
relevant qualification • Minimum of 2 years’ relevant experience • Excellent 
computer skills, particularly MS Word, MS Excel, and PowerPoint • Good 
telephone etiquette skills • Be fluent in both isiZulu and English • Be able to 
maintain highly confidential information • Must be able to work under pleasure 
and extended hours.

Key performance areas: • Provide strategic support and assistance to the 
Senior Manager: Corporate Support Services • Liaise with subordinates that 
are reporting to Senior Manager: Corporate Support Services • Handle both 
incoming and outgoing correspondences • Act as a link between the office of 
the Corporate Support Services and any other departments to ensure proper 
coordination of functions • Make travelling arrangements and bookings for the 
Senior Manager: Corporate Support Services • Ensure that all relevant reports are 
submitted timeously to the Senior Manager: Corporate Support Services • Act as a 
coordinator between the Corporate Support Services and relevant departmental 
units • Manage the diary of the Senior Manager: Corporate Support Services 
• Perform administration duties and prepare the weekly program for the Senior 
Manager: Corporate Support Services • Arrange meetings, prepare agendas, and 
type minutes for departmental meetings and any other meetings • Follow up on 
decisions taken at the meetings • Perform any other duties that may be delegated 
by a superior.

TRAFFIC OFFICER (2 POSTS)
Remuneration: R212 601.50 p.a. plus normal Municipal benefits 

Task Grade 09
Minimum requirements: • A National Senior Certificate (Grade 12) • A Traffic 
Officer’s Diploma • Registered as a Traffic Officer/Examiner with the Department 
of Transport • Minimum of 2 years’ relevant experience • Thorough knowledge of 
Traffic Management Legislations, Regulations, Ordinances, and By-Laws • Ability to 
work under pressure and extended hours • A valid driver’s licence • No criminal 
record/pending cases.

Key performance areas: • Perform Traffic Law enforcement duties including 
the operation of law enforcement equipment • Assist in the administration and 
processing of traffic infringements • Oversee the adjudication of offenses and 
attendance to public enquiries • Render general operational support to Traffic 
Unit and other Traffic administration • Perform School patrol duties • Engage in 
managing road traffic accidents • Attend Court matters related to traffic violations.

MANAGER: ASSETS  
Remuneration: R548 734.00 p.a. plus normal Municipal benefits
Minimum requirements: • A National Senior Certificate (Grade 12) • A 
National Diploma or B Degree in Accounting/Financial Management/Auditing or 
any other relevant qualification • A minimum of 3 - 4 years’ relevant experience 
of which two (2) years’ experience should be at the Supervisory level • Extensive 
knowledge of generally accepted accounting standards • Good understanding 
and interpretation of the Municipal Finance Management, and any other relevant 
legislation • Computer literacy • A valid driver’s licence.

Key performance areas: • Ensure compliance with Council’s Assets and 
Inventory management policies • Review Assets and Inventory policies annually and 
align them to GRAP requirements • Regularly report to Deputy CFO on all issues 
affecting fixed assets determination, utilization, replacement, and procurement • At 
least annually perform Assets and Inventory stock-taking or verification process 
and compile reports thereafter of assets and inventory to be written off • Perform 
impairment and assessment of useful lives of assets in line with GRAP standards 
at least annually • Ensure proper administration of both Assets and Inventories 
• Attend to all issues raised by the office of the Auditor General that relate to 
assets and inventory • Compile monthly financial reports for the Council • Ensure 
that all visible and identifiable assets are barcoded and or properly marked • Ensure 
that general ledger & fixed assets register always balance/reconcile • Regularly 
liaise with the municipal insurance company and ensure timeously respond to audit 
queries relating to assets accounting, asset register, asset management practices, 
and methodologies used, Risk management practices, methodologies, and strategies 
on the systems and processes and ensure that mitigating internal controls are 
effective and in place • Supervise staff as the Council Policies.

EXECUTIVE SECRETARY TO THE CHIEF 
FINANCIAL OFFICER

Remuneration: R167 712.36 p.a. plus normal Municipal benefits
Task Grade 07

Minimum requirements: • A National Senior Certificate (Grade 12) • A 
National Diploma or B Degree in Administration/Financial Management • Minimum 
of 2 years’ relevant experience • Excellent computer skills, particularly MS Word, 
MS Excel, and PowerPoint • Good telephone etiquette skills • Be fluent in both 
isiZulu and English • Be able to maintain highly confidential information • Must be 
able to work under pleasure and extended hours • A valid driver’s licence.

Key performance areas: • Provide strategic support and assistance to the 
Chief Financial Officer • Liaise with subordinates that are reporting to the Chief 
Financial Officer • Handle both incoming and outgoing correspondences • Act as a 
link between the office of the Chief Financial Officer and any other departments 
to ensure proper coordination of functions • Make travelling arrangements and 
bookings for the Chief Financial Officer • Ensure that all relevant reports are 
submitted timeously to the Chief Financial Officer • Act as a coordinator between 
the Chief Financial Officer and relevant departmental units • Manage the diary of 
the Chief Financial Officer • Perform administration duties and prepare the weekly 
program for the Chief Financial Officer • Arrange meetings, prepare agendas, and 
type minutes for departmental meetings and any other meetings including Bid 
Committee meetings • Follow up on decisions taken at the meetings • Perform any 
other duties that may be delegated by a superior.

MUNICIPAL FINANCE MANAGEMENT 
INTERNSHIP (1POST)
Remuneration: R75 000.00 p.a. 

Minimum requirements: • A National Senior Certificate (Grade 12) • A National 
Diploma/Degree in Commerce Accounting or any other relevant qualification 
• Good communication skills in both English and isiZulu • Computer literacy.

Key performance areas: On-job training will be given in the following areas: 
• Budget, Reporting, and Asset Management • Expenditure Management including 
payments to suppliers and creditors • Revenue Management i.e., Billing, Debt 
Collection, and Indigent Support • Financial statements • Procurement and 
Contracts management • General financial management administration • Perform 
any other duties that may be delegated by a superior.

SENIOR TOURISM OFFICER   
Remuneration: R282 597.83 p.a. plus normal Municipal benefits

Task Grade 11
Minimum requirements: • A National Senior Certificate (Grade 12) • A 
National Diploma in Tourism, Eco-Tourism, or any other relevant qualification 
• Minimum of 3 years’ relevant experience • Computer literate Ms Word / Excel, 
and PowerPoint • Good communication skills • Be fluent in both Isizulu and English 
• A valid driver’s licence.

Key performance areas: • Stakeholder management and facilitation of local 
tourism forum • Represent Dr Nkosazana Dlamini-Zuma Municipality at the 
District tourism forum, Provincial forum, and Economic Development meetings, 
Conferences, and Trade Shows • Manage and coordinate the entire marketing 
process including but not limited to advertising, promotions, events, brochures, 
media releases, and market research • Assist in the development of emerging 
tourism projects • Prepare investigational and procedural reports and summaries 
detailing functional progress and/or outcomes for submission to the LED & Tourism 
Manager for consideration and inclusion in specific Committee Agendas • Control 
the stock of tourism publication materials, record the issues, and assess stock 
levels for re-order purposes • Check and verify details and payable amounts on 
transactional documentation against proof of services rendered prior to submitting 
for approval and payment • Manage the staff and Tourism information center.

EXECUTIVE SECRETARY TO THE SENIOR 
MANAGER TOWN PLANNING AND 

DEVELOPMENT 
Remuneration: R167 712.36 p.a. plus normal Municipal benefits

Task Grade 07
Minimum requirements: • A National Senior Certificate (Grade 12) • A 
National Diploma or B Degree in Office Administration, Public Administration, 
or any other relevant qualification • Minimum of 2 years’ relevant experience 
• Excellent computer skills, particularly MS Word, MS Excel, and PowerPoint 
• Good telephone etiquette skills • Be fluent in both isiZulu and English • Be able 
to maintain highly confidential information • Must be able to work under pleasure 
and extended hours.

Key performance areas: • Provide strategic support and assistance to the 
Senior Manager: Town Planning and Development • Liaise with subordinates that 
are reporting to the Senior Manager: Town Planning and Development • Handle 
both incoming and outgoing correspondences • Act as a link between the offices of 
the Senior Manager: Development and Town Planning and any other departments 
to ensure proper coordination of functions • Make travelling arrangements and 
bookings for the Senior Manager: Town Planning and Development • Ensure that 
all relevant reports are submitted timeously to the Senior Manager: Town Planning 
and Development • Act as a coordinator between the Senior Manager: Town 
Planning and Development and relevant departmental units • Manage the diary 
of the Senior Manager: Town Planning and Development • Perform administration 
duties and prepare the weekly program for the Senior Manager: Town Planning 
and Development • Arrange meetings, prepare agendas, and type minutes for 
departmental meetings and other meetings • Follow up on decisions taken at the 
meetings and any other meetings • Perform any other duties that may be delegated 
by a superior.  

Enquiries: Mr S.A. Radebe 060 521 8374 / (039) 833 1038 (during office hours 
08h00 am to 16h00 pm)

Please note: Applications must be submitted on a signed Dr Nkosazana 
Dlamini Zuma Application Form that can be obtained on our website www.ndz. 
gov.za accompanied by Curriculum Vitae with three references, certified copies 
of academic qualifications, ID, and driver’s licence where applicable not older than 
3 months. No faxes, e-mails, or late applications will be accepted

Please note acting in line with  Section 71B.(1) of the Municipal System 
Act, 2022, as Amended (ACT NO. 3 OF 2022) no municipal staff member 
is allowed to hold any political office in a permanent, temporary, or 
acting capacity, while in the employ of the municipality.

The Municipality reserves the right not to make an appointment.  

Please forward your application to Mr N.C. Vezi, the Municipal Manager, 
Dr Nkosazana Dlamini-Zuma Local Municipality, P O Box 62, Creighton, 
3263, or Hand-deliver to Municipality Building, Main Street, Creighton 
3263 or Arbuckle Street, Himeville, 3256 (during office hours from 
08h00 to 16h30).

CLOSING DATE: 07 JULY 2023 AT 16h00 PM.

Dr Nkosazana Dlamini-Zuma Municipality is an equal opportunity and 
Affirmative Action employer. We are committed to achieving diversity, 
equality, and the maintenance of representation in terms of race, gender, 
and disability. 

MR N.C. VEZI: MUNICIPAL MANAGER 

OFFICE OF THE MUNICIPAL MANAGER

DEPARTMENT OF CORPORATE SUPPORT 
SERVICES

DEPARTMENT OF COMMUNITY AND SOCIAL 
SERVICES DEPARTMENT

DEPARTMENT OF  TOWN PLANNING AND 
DEVELOPMENT

FINANCE DEPARTMENT

www.ayandambanga.co.za 60760KZN

Dr Nkosazana Dlamini-Zuma Local Municipality hereby 
invites applications from all suitable, qualified, and experienced 
individuals for appointment to the following positions.

DR NKOSAZANA DLAMINI- 
ZUMA LOCAL MUNICIPALITY

 

 

 
 

 
 
 
 

UMFAKI SICELO: Eskom Holdings SOC Ltd 

MAYELANA NAKHO: Ukwakhiwa kwama Tower Okuxhumana 
ngomsakazo okuhlongozwayo, kuyingxenye yama projekthi 
ahlanganisiwe aziwa ngokuthi Ukuthuthukiswa kwe Coal Link 
yakwa Transnet, kuye kwahlongozwa ama projekthi amaningana 
okuhlaganisa nokwakhiwa kwe ziteshi eziyinhloko zokusakaza (MTS) 
eziwu 400kv zase Nzalo nase Duma esifundazweni sa KwaZulu-
Natal. U-Eskom kulindeleke ukuba anikezele ama MTS izinkonzo 
zokuxhumana ezizosebenzisa izwi, idata kanye nezinye izindlela 
zokuxhumana nezinye izinkonzo ezizolekelela abasebenzi bakwa 
Eskom no sokontileka abase Nzalo nase Duma Izindawo 
ezihlukahlukene zama Tower okuxhumana ngomsakazo seziye 
zahlolwa okuhlanganisa nokwakhiwa okuhlongozwayo kwe: - 

1.ITower yokuxhumana yase Duma (Duma Telecommunication 
Radio Tower) kumaSpala wase Mthonjaneni, Kwazulu-Natal: 
esendaweni esigunyaziwe eyisiteshi sase Duma 400kv sokusakaza 
esiyinhloko. (Duma 400kV Main Transmission Station) eqhele 
ngama Kilometer acishe abe ngu 35 mangase Ningizimu 
Mpumalanga yaso Lundi, ku ward 13 kuMaspala wendawo wase 
Mthonjaneni, ngaphansi kukaMaspala wesifunda wase King 
Cetshwayo.  

2. Izindawo ezimbili zase Greenfield zamaTower okuxhumana 
ngomsakazo eziphakathi koLundi naseMthonjaneni, KwaZulu Natal 
eMelmoth ku Ward 24 kuMaspala wendawo waso Lundi 
ngaphansi koMaspala wesifunda wase Zululand naku Ward 1, 11 
no 12 kuMaspala wendawo waseMthonjaneni ngaphansi 
kukaMaspala wesifunda waseKing Cetshwayo. 

UMTHETHO: Ngokomthetho kaZwelonke wezokuphathwa 
kwezemvelo (National Environmental Management Act), ka1998), 
(NEMA, Act 107 ka 1998, isichibiyelo) kanye no GNR 324 kuya ku 
327 we Environmental Impact Assessment EIA) Iziqondiso 
(Regulations), 2014, Inqubo eyisisekelo yokuhlola iyadingeka ukuze 
kugunyazwe ngokwezemvelo Lemisebenzi ebhaliwe ihlobene 
namaprojekthi oMnyango wezamahlathi nokudoba kanye 
nezemvelo (DFFE). Ngokwesigatshana 21 of somthetho wezamanzi 
kaZwelonke (Act No. 36 of 1998), imvume yamanzi iyadingeka 
ngenxa yokuthi iprojekthi isondelene kakhulu nokusetshenziswa 
kwamanzi.  
Inkampani I Envirolution Consulting (Pty) Ltd iye yqokwa abakwa 
Eskom njengabahlaziyi bezemvelo abazimele ukuze yenze 
ukuhlola okuyisisekelo, Isicelo semvume yokusetshenziswa 
kwamanzi kanye  
nenqubo yokuthola uvo lomphakathi(PPP) mayelana nalokhu 
okuhlongozwayo 
 
UMBIKO OWUHLAKA OLUYISISEKELO SOKUHLOLWA 
OZOCUTSHUNGULWA: Umbiko owuhlaka oluyisisekelo sokuhlola 
(DBAR) usuhleliwe futhi usuyatholakal a ukuba  
umphakathi uwubone futhi uphawule ngawo ngezinsuku eziwu 30 
kusuka mhlaka 23 June 2023 kuya kumhlaka 24 July 2023 
kulezizindawo ezilandelayo:  
1. iTower yokuxhumana ngomsakazo yase Duma (Duma 
Telecommunication Radio Tower) E Library yase 
Memlmoth.Duma,21 Reinhold Street, Melmoth,  
 
2. iTower yokuxhumana ngomsakazo yezindawo ezimbili zase 
(Greenfields Telecommunication Radio  
Tower)  
E Library yase Melmoth21 Reinhold Street, Melmoth,  
 
E Library yasoLundi  
Ekhoneni lika Princess Magogo no; King Zwelithini, Ulundi  
 
Uma udinga ikhophi yombiko ebhalwe kwezobuchwepheshe 
noma ufuna ukuthola ulwazi olwengeziwe futhi ubhalise 
nasemqulwini weprojekthi (Database) Siza uthumele igama lakho, 
imininingwane yokuxhuman nawe kanye nalokh onesithakazelo 
kukho Thintana no Sheila Bolingo ku Tel: 087 898 5000; Fax: 0861 626 
222, E-mail: sheila@envirolution.co.za.  
Sicela uthumele ukuphawula kwakho okubhaliwe ungakadluli 
uMsombuluko mhlaka 24 July 2023 
 

INQUBO YOKUHLOLA OKUYISISEKELO (BA) KANYE NESICELO 
SEMVUME YOKUSEBENZISA AMANZI (WULA) EZAKHIWENI 

EZIHLONGOZWAYO ZASE DUMA NEZIMBILI ZASE GREENFIELD 
OKUNGAMA TOWER OKUXHUMANANGOMSAKAZO 

ESIFUNDAZWENI SA KWAZULU NATAL  
 ISIMEMO SOKUPHAWULA 

 

SAZISO NGESICELO SOKUGUNYAZWA KWEZENDALO 
NJENGENGXENYE YENKQUBO YOKUHLOLA OKUSISEKELO 

SOKUTHUTHUKISWA KWEZINDLU OKUHLONGOZWAYO 
ESESIFUNDAZWENI SE-ERF 1 BAKERVILLE HEIGHTS, 

PIETERMARITZBURG, ESE-UMGUNGUNDLOVU DISTRICT.

Kwaziswa ukuthi isicelo sokugunyazwa kwezemvelo, ngokoMthetho 
Kazwelonke Wokuphathwa Kwemvelo, njengoba uchitshiyelwe, 
Imithethonqubo ye-NEMA EIA ka-2017, senziwe eMnyangweni 
Wezokuthuthukiswa Komnotho, Ezokuvakasha, kanye NezeMvelo KwaZulu-
Natal.

Imininingwane Yephrojekthi:
Ukwakhiwa kwezindlu okuhlongozwayo kutholakala eRemainder of Erf 1 
Bakerville Heights, Pietermaritzburg. Le ndawo itholakala eMgungundlovu 
endaweni esele yeSiza 1 phakathi kukaMasipala wendawo uMsunduzi. Indawo 
ehlongozwayo isemngceleni womgwaqo u-R33 Old Greytown, umgwaqo u-Dr 
Chota Motala/umgwaqo u-Bombay kanye nomgwaqo uBhambatha.

Intuthuko ehlongozwayo izobandakanya ukusungulwa kokusetshenziswa 
komhlaba okulandelayo kanye nemisebenzi ehambisana nayo:

Izindlu zomphakathi (ezicishe zibe yi-150) - cishe amahektha ayi-11, i-Open 
Space 8 ha kanye nemigwaqo emisha yomphakathi.

Intuthuko ehlongozwayo iqala okungenani Isaziso Sohlu 1 Umsebenzi 27 
kanye Nesaziso Sokufakwa ohlwini 3 Umsebenzi 12 kanye Nomsebenzi 
14 ngokweMithetho ye-NEMA 2017 EIA futhi izolandela inqubo yokuhlola 
Okuyisisekelo ye-NEMA.

Uma ufisa ukubhaliswa njengeQembu Elithakaselayo nelithintekayo (I&AP) 
futhi uthole ulwazi olwengeziwe mayelana 
nesicelo, sicela ulethe yonke imininingwane yakho 
yokuxhumana kanye nentshisekelo yakho odabeni 
kanye nanoma yikuphi okukukhathazayo nanoma 
yiziphi izinkinga ongase ube nazo ekhelini ngezansi.

mzwane@zwaneenvironmental.com
100714/I
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