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WHAT’S WHAT’S INSIDEINSIDE

LIMPOPO 
The Limpopo Provincial government has welcomed 
the Public Protector South Africa’s report on “Alle-
gations of maladministration, procurement irregu-

larities and nepotism in the awarding of tenders for the supply 
and delivery of Personal Protective Equipment (PPE) by the 
Limpopo Department of Health ”

The Public Protector had taken own initiative on 17 Au-
gust 2020 to investigate the matter following the reports in the 
Sunday Independent of 16 August 2020. The newspaper reports 
indicated that the tender was awarded irregularly, that it did 
not follow relevant procurement prescripts and legislations, 
that there was some favouritism and nepotism in its award and 
that politicians who are close to the ANC were favoured for the 
awarding of the tender.

“The Public Protector could not find evidence indicating 
that the Department did not follow paragraph 14.2.5 of the 
SCM policy or that the Department contravened National In-
struction Note No.05 of 2020/2021: Emergency Procurement in 
response to the national disaster paragraph 3, which also regu-
lates deviations from inviting bids in instances of emergency,” 
the Public Protector said in their report issued on 29 April 2022.

According to Ndavhe Ramakuela, Provincial Government 
spokesperson , in addition, the Public Protector could not 
find any evidence indicating that the (Member of Executive 
Council) MEC responsible for Health and HOD (Dr Phophi 
Ramathuba) had any influence in the awarding of PPE tenders 
even though there is evidence that indicates that some of the 
service providers are related to politicians and senior govern-
ment officials.

“The Public Protector could not find evidence to prove the 
alleged possible influence in the procurement processes of 
the awarding of PPE tenders or the relationship between the 

Directors of the companies awarded 
tenders and officials of the department,” 
revealed Ramakuela. 
He said the Provincial Government is also 
pleased that the allegation “that other 
service providers suffered prejudice 
as a result of nepotism or favou-
ritism in the awarding of the PPE 
tender, is unsubstantiated.

“The Public Protector could not 
find any evidence indicating 
undue influence, nepotism 
and or favouritism during 
the investigation in the 
awarding of PPE tenders to 
the said companies. 
“The Premier will imple-
ment the remedial action 
against the implicated 
officials as directed by the 
Public Protector to reme-
dy the maladministration 
and improper conduct 
referred to in the report. 
Moreover, disciplinary 
action has already been 
instituted against the 
officials implicated in 
the Special Investi-
gative Unit (SIU) 
report on the 
same matter.”

Limpopo governmentLimpopo government  
pleased with report on procurement of PPEpleased with report on procurement of PPE

 Premier Chupu Stan Mathabatha.
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BURGERSFORT 
Fed up residents of Maapea 

Mpheti in Ward 17 protested 
to the Fetakgomo Tubatse 
Local Municipality (FTLM) 
demanding better services on 
Friday. The residents were in 
solidarity with the members of 
the EFF in Tubatse. The group 
handed their memorandum of 
demands to the management 
at the FTLM

 The residents indicated 
the municipality has done 
nothing to ensure acceleration 
of service delivery in their 

village. 
Residents claimed for the past 
years, they had been without 
electricity, water and some of 
them have no homes. 
“We feel neglected by our own 
municipality, the deny us our 
rights to have water and elec-
tricity,” said the residents 
In their memorandum, they 
indicated. “In 2019, we sub-
mitted a list of households to 
be electrified, they were 360 
homes. None of the houses 
was electrified. The number 
has doubled and we have 

about 700 homes that needs 
power,” said the protesters. 
According to the protesters, 
they were not considered in 
the FTLM’s current Integrat-
ed Development Plan (IDP) 
budget. 
The residents also seemed con-
cerned about the lack of water 
in their community. “Since 
the borehole was stripped, 
we don’t have an alternative 
water supply. Not even a near-
by river. We rely on buying 
water,” they complained. The 
memorandum was received 
by MM Mabelane, Head of 
development and planning at 
the FTLM. 
The Maapea Mpheti residents 
and EFF gave the FTLM seven 
days to respond to the memo-
randum of demands.

STEELPOORT

As part of the 
Department’s 
mandate to keep 
the communi-

ties safe, the MEC for Trans-
port and Community Safety 
in Limpopo, Mavhungu 
Lerule-Ramakhanya togeth-
er with the SAPS Provincial 
Commissioner Lt. General 
Thembi Hadebe fringed by 
the Acting HoD Steve Matje-
na and other senior officials 
in law enforcement led a 
multi-disciplinary operation 
in Tubatse-Fetakgomo local 
Municipality.

The operation commenced 
with an oversight visit to the 
Burgersfort police station 
where a briefing on the status 
quo in the policing precinct 
and a walk-about around the 
police station transpired. No-
tions and recommendations 
were made regarding the 
conditions and design of the 
station facilities, with more fo-
cus on prudence when attend-
ing to GBV cases. The MEC 
acknowledged the service 
delivery improvement efforts 
at the station and stimulated 
personnel to always serve the 
community members with 
respect.

The second part of the 
day’s planned activities was 
an Unannounced School 
Visit at Manoke High School, 
where searches for elicit sub-
stances, awareness against the 
use of drugs and anti-bullying 

were conducted.
MEC Lerule-Ramakhanya 

and her entourage proceeded 
to extension 10 in Burgersfort 
where a door to door cam-
paign against Gender Based 
Violence ensued. Several 
households were visited, 
hawkers and bystanders 
warned against GBV and 
encouraged to stand together 
and Break The Silence against 
the scourge and criminality. 
Information material on GBV 
with safety tips were distrib-
uted throughout the location.

The MEC and the PC were 
hosted at the Tubatse Com-
munity Radio Station before 
proceeding to Steelpoort 
where a Roadblock operation 
was set up as an end state-
ment to the day’s program.

The Roadblock yielded 
the following successes, four 
illegal immigrants arrested, 
three suspects arrested for ca-
ble theft, one suspect arrested 
for illicit cigarettes, 26 traffic 
summons issued, 14 warrants 
of arrest executed.

 Other success included 
16 drink and drive screening 
done, 75 vehicles tested for 
road worthiness, 601 people 
searched and 573 vehicles 
searched.

Lerule-Ramakhanya 
thanked law enforcement 
officers on site for their partic-
ipation in the operation and 
urged them to continue with 
diligent service even when 
she’s not around.

Mphethi residents protest for better Mphethi residents protest for better 
services from FTLMservices from FTLM

Lerule-Ramakhanya leads a Lerule-Ramakhanya leads a 
multidisciplinary operation multidisciplinary operation 
in Tubatse in Tubatse 

Illegal immigrants were arrested.

SAPS also combatted GBV.

A roadblock was conducted on the R555. 

The protesters seen outside the FTLM 
premises.

The residents protested at the municipality on Friday.
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MOTETEMA 

Limpopo Member of 
Executive Committee 
(MEC) for the De-
partment of Social 

Development (DSD) Nkakareng 
Rakgoale has handed over school 
uniform to the 25 needy pupils 
at Mohlabetsi Secondary School, 
outside Groblersdal in Motetema 
area.

  The MEC also brought smiles 
to the Grade 12 learners when she 
gave away tablets to them.

 According to the department, 
during back to school campaign 
in January, Rakgoale became 
aware of the plight of a number of 
vulnerable learners at the school.

 “It is not about what you 
have, it is about what you do 
with what you have,” she told the 
learners.

Rakgoale motivated the pu-
pils not to allow their personal 
circumstances to determine their 
future.She explained that she also 
did not have a pleasant family 
background, but she chose to 
study very hard to change her 
situation.

Rakgoale advised the learners 
to use the new tablets to supple-
ment their education but also that 
the group of learners be mindful 
of bullying and to support each 
other. 

MEC Rakgoale donated school 
uniform to Mohlabetsi learners 

MEC Rakgoale donated school uniform to Mohlabetsi learners.

FETAKGOMO TUBATSE MUNICIPALITY 
NOTICE OF APPLICATION FOR ESTABLISHMENT OF A TOWNSHIP IN TERMS OF SECTION 93 OF THE 

FETAKGOMO TUBATSE LOCAL MUNICIPALITY LAND USE MANAGEMENT BY-LAW, 2018 
BURGERSFORT EXTENSION 72 

I, Jaco Daniël du Plessis of ProfPlanners & Associates (PTY) LTD., being the authorised agent of the owner of 
Portion 14 of the farm Leeuwvallei 297 K.T., hereby give notice in terms of Section 93 of the Fetakgomo Tubatse 
Local Municipality Land Use Management By-Law, 2018, that I have applied to the Fetakgomo Tubatse Municipality 
for the establishment of a township in terms of Section 56 of the said By-law, referred to in the Annexure hereto. 
Particulars and plans relating to the application may be inspected during normal office hours at the Office of the 
Town Planner (013-2311076/1216), Office G15, Ground Floor, Civic Centre, 1 Kastania Street, Burgersfort, 1150, 
for a period of 30 days from the date of first publication of the notice in the Provincial Gazette (13 May 2022) and 
the Sekhukhune Times newspaper. 
Objections to or representations in respect of the application, including the reasons for such objections or 
representations, with full contact details, without which the Municipality cannot correspond with the person 
or body submitting such objections or representations, shall be lodged with or made in writing to the Director: 
Development Planning, Office of the Town Planner, Office G15, Ground Floor, Civic Centre, 1 Kastania Street, 
Burgersfort / P.O. Box 206, Burgersfort, 1150 from 13 May 2022 until 13 June 2022. Oral objections or 
representations can be made during normal office hours at the office of the Office of the Town Planner. Closing 
date for any objections and/or comments is 13 June 2022.  
Address of applicant: ProfPlanners & Associates, P.O. Box 11306, BENDOR PARK, 0713; Pevland Building, 3 
Neethling Street, Hampton Court, Bendor, POLOKWANE, 0699; Tel No: 0828539070; email: 
jaco@profplanners.co.za 
Dates on which notice will be published: 13 May & 20 May 2022 
ANNEXURE 
Name of township: Burgersfort Extension 72 
Full name of applicant: ProfPlanners & Associates (PTY) LTD. (2017/075841/07) 
Number of erven, proposed zoning and development control measures: The township will consist of two “Business 
1” zoned erven. Erf 1 will be ±11985m² and constitutes the retail shopping centre and 12 residential units (flats). Erf 
1 will have a maximum coverage of 50%, a floor area ratio of 0.6 and a total of 109 parking spaces. Erf 1 will have 
the following building restriction lines: 0m on Protea Street, 1.5m on Mpumula Street, 0m on the eastern erf 
boundary and 2m on the northern erf boundary. 
Erf 2 will be ±1590m² and utilised for a filling station, have a coverage of 38% and a floor area ratio of 0.15. Erf 2 
will have the following building restriction lines: 3m on Protea Street, 1.5m on Mpumula Street, 0m on the eastern 
erf boundary and 1m on the northern erf boundary. The further control measures are in accordance with the 
provisions of the Fetakgomo Tubatse Land Use Scheme, 2021.  
The intention of the applicant in this matter is to establish a township for the existing retail development (Tarfam 
Shopping Centre), 12 residential units (flats) and existing filling station on the application property. 
Locality and description of property: The proposed township will be established on Portion 14 of the farm 
Leeuwvallei 297 K.T., located adjacent and to the north of Protea Street and the Burgersfort taxi rank and located 
adjacent and to the east of Mpumula Street, opposite the Burgersfort Mall. 
Ref: SFT/TE/002  
 
 

FETAKGOMO TUBATSE MUNICIPALITY 
TSEBIŠO YA KGOPELO YA GO HLOMA LEKHEIŠENE GO YA KA KAROLO 93 YA MOLAWANA WA TAOLO 

YA TŠHOMIŠO YA NAGA WA FETAKGOMO TUBATSE LOCAL MUNICIPALITY, 2018 
BURGERSFORT EXTENSION 72 

Nna, Jaco Daniël du Plessis wa ProfPlanners & Associates (PTY) LTD., ke lego moemedi wa mong wa Seripa 14 
sa polase ya Leeuwvallei 297 K.T., ke fana ka tsebišo go ya ka Karolo 93 ya Molawana wa Taolo ya Tšhomišo ya 
Naga wa Mmasepala wa Selegae wa Fetakgomo Tubatse, 2018, gore ke dirile kgopelo Mmasepaleng wa 
Fetakgomo Tubatse ya go hloma lekheišene go ya ka Karolo 56 ya Molawana wo o hlalošitšwego, wo o lego 
Lemetletšong le le filwego.  
Dintlha le dipeakanyo tša go amana le kgopelo di ka lekolwa ka dinako tše di tlwaelegilego tša go šoma go Office 
of the Town Planner (013-2311076/1216), Office G15, Ground Floor, Civic Centre, 1 Kastania Street, Burgersfort, 
1150, tekanyo ya matšatši a 30 ka morago ga phatlalatšo ya mathomo ya tsebišo kgatišong ya Gazette ya Profense 
(13 May 2022) le kuranteng ya Sekhukhune Times.  
Dikganetšo tša kgopelo goba boemedi bja go dira kgopelo, go akaretša mabaka a dikganetšo tšeo goba 
boemedi, tšeo di nago le dintlha tša boikgokaganyo ka botlalo, tšeo ka ntle le tšona Mmasepala o ka se 
kgone go boledišana le motho goba sehlongwa seo se romelago dikganetšo goba boemedi, di tla dirwa ka 
mokgwa wa go ngwalela Molaodiphethiši, elego Director: Development Planning, Office of the Town Planner, 
Office G15, Ground Floor, Civic Centre, 1 Kastania Street, Burgersfort / P.O. Box 206, Burgersfort, 1150 go tloga 
ka 13 May 2022 go fihlela 13 June 2022. Dikganetšo tša go bolelwa ka molomo goba boemedi di ka dirwa ka 
dinako tša tlwaelo tša go šoma go Office of the Town Planner. Tšatšikgwedi la go tswalela la dikganetšo le/goba 
ditshwayo dife goba dife ke 13 June 2022.  
Aterese ya modirakgopelo: ProfPlanners & Associates, P.O. Box 11306, BENDOR PARK, 0713; Pevland 
Building, 03 Neethling Street, Hampton Court, Bendor, POLOKWANE, 0699; Nomoro ya Mogala: 0828539070; 
emeile: jaco@profplanners.co.za  
Tšatšikgwedi leo tsebišo e tlogo phatlalatšwa: 13 May & 20 May 2022 
LEMETLETŠO  
Leina la lekheišene: Burgersfort Extension 72   
Leina la modirakgopelo ka botlalo: ProfPlanners & Associates (PTY) LTD. (2017/075841/07) 
Palo ya diripa tša naga, tšhišinyo ya go ripaganya naga le magato a taolo ya tlhabollo: Lekheišene le tlo ba le diripa 
tše pedi tša naga “Kgwebo 1”. Seripa 1 se tlo akaretša bogolo bja ±11985m² gomme seripa seo se tla akaretša 
senthara ya mabenkele le diyuniti tše 12 tša bodulo (difolete). Seripa 1 se tla akaretša bogolo bja go lekana 50%, 
bogolo bja lebato la moago ge bo lekanyetšwa le bogolo bja naga bja go lekana 0.6 le palomoka ya dikgoba tše 
109 tša boemo bja difatanaga. Seripa 1 se tlo ba le magomo a moago ao a latelago: 0m go Protea Street, 1.5m go 
Mpumula Street, 0m mollwaneng wa bohlabela bja seripa sa naga le 2m mollwaneng wa lebowa la seripa sa naga. 
Seripa 2 se tlo akaretša ±1590m² gomme sa šomišwa mabapi le lefelo la go tšhela makhura a difatanaga, ebile se 
tšea bogolo bja go lekana 38% le bogolo bja lebato la moago ge bo lekanyetšwa le bogolo bja naga bja go lekana 
0.15. Seripa 2 se tlo ba le magomo a moago ao a latelago: 3m go Protea Street, 1.5m go Mpumula Street, 0m 
mollwaneng wa bohlabela bja seripa sa naga le 1m mollwaneng wa lebowa la seripa sa naga. Magato a mangwe 
a taolo ao a gatago ka mošito o tee le melawane ya Fetakgomo Tubatse Land Use Scheme, 2021.  
Maikemišetšo a modirakgopelo morerong wo ke go hloma lekheišene la tlhabollo ya lefelo la mabenkele le le lego 
gona (Tarfam Shopping Centre), diyuniti tše 12 tša bodulo (difolete) le lefelo la go tšhela makhura a difatanaga le 
le lego gona mo lefelong leo kgopelo e direlwago lona. 
Lefelo le tlhalošo ya naga: Lekheišene le le šišinywago le tlo hlangwa Seripeng sa 14 sa polase ya Leeuwvallei 
297 K.T., seo se hwetšagalago kgauswi ebile se lego leboa la Protea Street gammogo le renkeng ya diteksi tša 
Burgersfort yeo e hwetšagalago kgauswi ebile e lego bohlabela bja Mpumula Street, go lebana le Burgersfort 
Mall. 
Ref: SFT/TE/002 
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
 

PURPOSE OF THE JOB: To maintain core HR Information systems and all 
associated systems to maximize effectiveness of business operations, ensuring 
data integrity through monitoring processes, developing standard reports and 
analytics, recommending and instituting improvements 
 
 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

▪ Grade 12/NQF Level 4 is essential  
▪ Diploma/Degree in IT or Finance is essential 
▪ Honours Degree in IT or Finance will be desirable 
▪ Minimum of 3-4 years’ experience in the IT/ HR/Finance is essential 
▪ Advanced Microsoft Office Package is essential 
▪ A valid Red Ticket or medical fitness in order to obtain such a certificate 

 

DUTIES AND RESPONSIBILITIES: 
▪ To maintain reports utilizing a variety of tools and standards to ensure 

accurate reporting.  
▪ To collaborate with colleagues to identify and recommend improvements and 

enhancements to meet changing needs.  
▪ To assist HR staff with technical issues related to HR systems by 

investigating problems.  
▪ To ensure the correct capturing of records by providing training to HR Users 

on system processes and procedures, and also training on HR systems for 
managers and supervisors as and when required (i.e. exit interviews, 
disciplinary actions, hearing counselling).  

▪ To maintain cyclical, ad-hoc and senior management reporting through data 
extraction across HR systems.  

▪ To provide trends and forecasts for numerous HR functions i.e. labour 
availability and staffing.  

▪ To compile daily, weekly and monthly HR Reports in order to assist with 
ensuring legal compliance (i.e. ensuring that employees have valid red 
tickets, training plotters, first aid and legally required qualifications) and also 
assist management make informed decisions i.e. absenteeism, leave 
(including sick leave) and training. 

▪  To provide administrative support pertaining various HR related functions.  
 

IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This 
applies to Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 
OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

JOB TITLE: 
HR 

PRACTITIONER:HRIS-C5 
 

(INTERNAL & EXTERNAL 
ADVERT) 

 
DISTRIBUTION  DATE:  

09 MAY 2022 
 

CLOSING DATE:  
18  MAY 2022 

 
 

APPLICATIONS CAN BE 
EMAILED TO: 

marula.recruitment-C 
@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

PRAKTISEER 
Bogwasha Circuit honoured 

the best performing schools 
in their circuit on Thursday. 
The event was held at Dr CN 
Phatudi TVET College.

Pupils who excelled with 
the 2021 matric exams were 
honoured with certificates, 
medals and trophies. 

Circuit manager Setadi 
Makotanyane said, “We also 
awarded gongs to best teach-
ers, overall best school in the 
circuit, and best pupils per 
subjects. We are aiming to also 
include primary schools in 
future as part of the recipients 
of the awards.”

Keynote speaker Dr Steve 
Nkadimeng said, “It is our 
responsibility as people of 
Sekhukhune to ensure results 
improve in this district. Let’s 
stop pointing fingers and all 

work hard to achieve a mile-
stone. 
“Let’s stop making targets for 
matric pass rate and say we 
aim for an 80 percent. What 
about the 20 percent? Every 
pupil has to pass.”

He pleaded for support 
from parents. “Work together 
with the teachers. Parents need 
to play a parental role and not 
attack teachers. “ Amongst 
the best schools with the 2021 
matric results in the Bogwasha 
Circuit is Manoke, Taung,Le-
hlabile and Mogale wa Bagale 
schools.

The award for best pupil 
in the circuit went to Mildred 
Phokane of Taung Secondary 
School. She accumulated six 
distinctions in her subjects. Mo-
gale wa Bagale was handed the 
award for the best performing 
school in the circuit.

KGAPHAMADI

The Economic 
Freedom Fighters 
(EFF) in Limpopo 
is concerned and 

saddened by the disappearance 
of Gift Mpho Malope (31) who 
went missing on May 9th 2022.

The missing is a member of 
the EFF under Elias Motsoaledi 
Local Municipality, ward 21 
within Thomas Sankara branch. 

Titus Tshungu, the EFF 
spokesperson in the province, 
said Gift was reportedly ab-
ducted from her home, in Kga-
phamadi village by unknown 
suspects.

Tshungu said the mystery 
abductor was seen driving a 
white Honda Sedan. 

“People in the surrounding 

area only saw the car driving 
off and no one could see what 
Gift was wearing during the 
time of the abduction,” said 
Tshungu.

“Information at our dis-
posal is that police are hot on 
the heels for two men who are 
suspects in this case,” he said. 

Accordingly, the EFF ap-
peals to the public for assis-
tance in locating Gift. 

Anyone with information 
that may assist the police in 
tracing her is urged to contact 
Police Detective Tekhupi on: 
072 7632 693.

“Fighters and ground forces 
let’s go all out and help the 
police and the family in finding 
for one of our own,” Tshungu 
appealed.  

The EFF plea with the community 
in assisting to locate missing Gift 

Bogwasha Circuit honours Bogwasha Circuit honours 
best schools best schools 

The missing Mpho Gift Malope.

Mogale wa Bagale educators showing off with the trophy they won.
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 

PURPOSE OF THE JOB: To ensure safety, health of employees (legally 
responsible as a 2.13.1.) & ensure efficient equipment operation and availability 
 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

▪ Bsc Engineering/ Diploma/ degree or (NQF level 6) is essential 
▪ Electrical or Mechanical GCC (Mines and Works)  is essential 
▪ 2 years recognised junior engineering program training is essential 
▪ Minimum of 2-4 years operational experience preferably hard rock mining 
▪ 2-3 Years project management experience would be considered an 

advantage 
▪ Operational experience in hard rock, mechanised underground mining is 

essential 
▪ Computer Literacy (MS Office,MS Project, SAP R/3 ) is essential) 
▪ Must have good presentation skills and data analysis skills 
▪ Must have preventative maintenance skills 

Valid medical certificate or be medically fit in order to obtain such certificate 
 
KEY PERFORMANCE AREAS:  
The successful candidate will be responsible for: 

▪ Ensuring safety and health of employees 
▪ Ensuring efficient plant/equipment availability 
▪ Ensuring zero harm to employees and the environment by meeting legal 

and SHEQ regulations and compliances. 
▪ Ensuring equipment maintenance/efficient management i.e. equipment 

availability to ensure  that production targets are met 
▪ Ensuring effective project delivery to enable future growth and reach 

production targets’ 
▪ Implementing effective financial management processes 
▪ Ensuring effective people management methologies,inclusive of people 

development (Subordinates vary between 200-400)  
▪ Applying engineering expertise to ensure that effective design 

checks/specifications are  conducted on equipment’s (quality and safety key 
criteria) 

 
 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to Implats employees 
and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA PLATINUM LTD 
RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 DAYS AFTER THE 
CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE PROVISIONS OF 
THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 OF 2013. YOUR 
PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND RESPONSIBLE MANNER. BY 
SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & INFORMED CONSENT TO PROCESS YOUR PERSONAL 
INFORMATION FOR RECRUITMENT PURPOSES 
 

JOB TITLE: 
 

SENIOR 
OPERATIONS 

ENGINEER – D4 
 

(INTERNAL & EXTERNAL 
ADVERT) 

 
DATE OF 

DISTRIBUTION 
09 MAY 2022 

 
CLOSING DATE:  

18 MAY 2022 
 

 
APPLICATIONS CAN BE 

EMAILED TO: 
marula.recruitment-D 

@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

GROBLERSDAL
Bolsheviks Party of South 

Africa Leader, Seun Mogotji, 
says they cannot tolerate dis-
criminatory employment prac-
tices, which favours foreign 
nationals over South Africans 
in Groblersdal farms. 

This is after some farms 
around Groblersdal replaced 
South African citizens with for-
eign nationals as seasonal and 
permanent workers. 

The foreign nationals are al-
leged to be undocumented and 
in the country illegally working 
for lower wages than those 
demanded by South Africans. 

Following the replacement, 
the expelled South Africans 
outraged and threatened to go 
and forcefully remove the for-
eign nationals from the farms 
to claim their jobs back. 

A meeting was called at OR 
Tambo Stadium in Dennilton 
where the now unemployed 
farm workers voiced their un-
happiness. 

An interim committee that 
will be dealing with the issue of 
undocumented foreign nation-
als was formed by community 
leaders. 

According to Mogotji, who 
is part of the interim commit-
tee, the structure will be work-
ing towards the establishment 
of the local Operation Dudula 
Movement, which will be deal-
ing with issues of undocument-
ed and documented foreign 
nationals in local farms. 

“Following the fruitful 
meeting, we have written 
letters to the Police, Depart-
ment of Home Affairs, Human 
Rights Commission, Depart-
ment of Labour, Sekhukhune 
District Municipality and Elias 
Motsoaledi Local Municipality 
seeking their intervention to 
resolve this problem,” he said. 

Mogotji said the movement 
will ensure the elimination of 
possible xenophobic attacks as 
the appointment of undocu-
mented foreign nationals could 

fuel tension between foreigners 
and locals. 

“This issue comes at a time 
when the country is battling 
with the issue of undocument-
ed foreign nationals. This is the 
reason we want to engage rel-
evant authorities as we won’t 
take any responsibility on how 
the community might act when 
they visit the affected farms,” 
he said. 

However, Mogotji said they 
will not fold arms and watch 
local people suffer without jobs 
while foreign nationals work 
for cheap labour in local farms. 

“We want to do this in a 
proper way and use Dudula to 
remove those who do not have 
valid documentation to can 
work in those farms,” he said. 

Mogotji said the interim 
structure has given relevant 
authorities 30 days to deal with 
the issue of undocumented 
foreign nationals in the farms 
around Sekhukhune District 
Municipality.

POLOKWANE

More than hun-
dred students 
from the Tsh-
wane University 

of Technology (TUT) Polok-
wane campus were left in the 
cold after they were evicted 
from their residence last week 
Friday. 

The students, 
who are beneficia-
ries of the Nation-
al Student Finan-
cial Aid Scheme 
(NSFAS), were 
urged to sleep at 
the univer-
sity gate 
as they 
were told 
the student 
funding scheme 
did not pay their 
accommodation and their lease 
had lapsed. 

The students were staying 
at the accommodation since the 
beginning of the year. They say 
they do not feel safe sleeping at 
the university gate and claim 
the university has refused to 
license the accommodation and 
renew their lease. 

Students said they have 
been staying there for the past 

three months, not noticing that 
they will be evicted as soon 
as the accommodation lease 
lapsed. 

Because it was very cold 
and raining, one student was 
reportedly sick while at the 
university gate and later admit-
ted in hospital. 

The evicted students 
claim they pleaded 

with the landlord 
to allow them to 
go inside but were 
refused entry and 
ended up sleeping 

outside in the cold 
and rainy weath-

er. 
TUT 

Spokes-
person, 

Phaphama 
Tshisikhawe, said 

the accommodation issue 
is a crisis affecting universities 
across the country. 

Tshisikhawe said the uni-
versity has taken the problem 
seriously and is working close-
ly with campus management, 
the Students Representative 
Council (SRC) and student 
accommodation personnel to 
get an impeccable solution in 
the matter. 

Clash between locals and foreigners 
over farm jobs

Stranded TUT students evicted Stranded TUT students evicted 
from campus accommodationfrom campus accommodation

TUT students at Polokwane Campus vulnerable at the university entrance after 
they were evicted from their accommodation. 

BPSA Leader, Seun Mogotji, says the newly established interim committee will 
be dealing directly with issues of foreign nationals who work around Groblersdal 
farms. 
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 

PURPOSE OF THE JOB: To effectively manage and coordinate the engineering 
function and -standards at Implats 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

▪   A B Engineering/BSc Engineering/National Diploma is essential 
▪   A Government Certificate of Competency is essential 
▪ Mechanical and Electrical engineering theories are essential 
▪ Master’s in Business Administration will be advantageous 
▪ Legal and operational knowledge relating to mining is essential 
▪ 10-12 years’ work experience as an Engineer with minimum of 3-5 years as 
        a Manager: Engineering within the hard rock mining environment, is essential 
▪ Minimum of 5 years trackless experience is essential  
▪   Computer literacy (MS Office, MS Project) is essential 
▪ SAP R/3 knowledge will be advantageous 
▪ 2-3 years’ project management experience is desirable 
▪ General, financial and strategic management methodologies and principles  
        are desirable 
▪ Time management, data analysis, negotiation, presentation, coaching and mentoring 
        skills are desirable 
▪ Valid Medical Certificate or medically fit to obtain such a certificate is essential 

 
KEY PERFORMANCE AREAS:  
The successful candidate is responsible to: 

▪ Effectively manage and coordinate the engineering function and standards at Marula 
Platinum Mine 

▪ Effectively manage short-, medium and long – term planning of all engineering – related 
activities and operations in support of Marula Platinum Mine as a business inclusive of 
utilities, technical services and transport 

▪ Ensure engineering compliance with statutory requirements in terms of business, safety 
and risk management 

▪ Ensure the overall effectiveness and maximum availability of equipment and engineering 
integrity as well as upholding of professional engineering standards 

▪ Introduce new technology and ensure improved performance of equipment and 
infrastructure that are outdated 

▪ Develop engineering personnel for succession planning purposes and ensure that a pool 
of engineering talent is available for strategic employment purposes 

▪ Effectively guide engineering personnel in providing a quality professional service to 
Marula Platinum Mine 

▪ Ensure that capital and working costs are effectively managed within the business plan 
parameters 
 

IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to Implats 
employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA PLATINUM LTD 
RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 DAYS AFTER 
THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE PROVISIONS 
OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 OF 2013. 
YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND RESPONSIBLE MANNER. 
BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & INFORMED CONSENT TO PROCESS YOUR 
PERSONAL INFORMATION FOR RECRUITMENT PURPOSES 
 

JOB TITLE: 
Manager: 

Engineering-21 
 

(INTERNAL & EXTERNAL  
ADVERT) 

 
DISTRIBUTION DATE:  

09 MAY 2022 
 

CLOSING DATE: 
18 MAY 2022 

 
 

APPLICATIONS CAN BE 
EMAILED TO: 

 
marula.recruitment-E 

@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

SEKHUKHUNE

The Democratic 
Alliance (DA) in 
Limpopo, says it is 
worried about the 

increasing number of awaiting 
trial suspects who escaped 
from the custody of the police 
in the province. 

The party said its concern 
emanates from a shocking re-
corded number of 430 awaiting 
trial suspects who escaped 
from police custody in the past 
five years. 

The shocking stats of the 
escapees were released by 
National Commissioner of the 
Police General Fani Masemola, 
indicating that during the past 
five years, Limpopo recorded 
230 escapes from police hold-
ing cells, the highest nation-
ally. In addition, 24 suspects 
escaped from police vehicles 
and a further 176 escaped from 
physical police detention. 

DA Provincial Spokesper-
son on Transport and Com-
munity Safety, Katlego Suzan 
Phala, said they are worried 
that the majority of the escaped 
suspects were not arrested. 

““From the 430 escapees, 
only 321 were re-arrested, leav-
ing 109 criminals to endanger 
the safety of our communities. 
It is unacceptable that over 5 
years, only 40 police officers 
in Limpopo were charged for 
negligence in the 430 incidents. 
In the Free State there were 179 
escapes over the same period 
and 147 officers were charged 
with negligence,” said Phala. 

She said the party has 
submitted a written question-
naire to the National Council 
of Provinces (NCOP) and they 

were simultaneously sub-
mitted to the Limpopo MEC 
for Transport & Community 
Safety, Mavhungu Lerule-Ra-
makhanya. 

“We are still awaiting for a 
response from Lerule-Ramakh-
anya regarding the submitted 
questionnaire,” Phala said. 

According to Phala, only 40 
police officers in Limpopo were 
charged for negligence in the 
430 incidents happened in the 
past five years. 

“In the Free State there were 
179 escapees over the same 
period and 147 officers were 
charged with negligence. What 
is happening in our province is 
unacceptable,” she said. 

Phala said the DA is con-
cerned that a lack of adequate 
detention facilities and minimal 
resources and the lack of effec-
tive training, increases oppor-
tunities for criminals to escape. 
“Furthermore, the inefficacy of 
SAPS to secure prisoners and 
prisoners awaiting trail during 
their incarceration in police 
cells and the transportation 
to and from court, is putting 
ordinary citizens at great risk,” 
she said. 

She indicated that they 
are concerned about MEC 
Mavhungu Lerule-Ramakhan-
ya’s failure to provide answers 
to their questions, as her man-
date to provide is indicative 
of lack of transparency in her 
department. 

“The DA will continue 
to accentuate the challenges 
within the SAPS that prevent 
our men and women in blue to 
ensure their own safety and the 
safety of our communities,” she 
said. 

DA concerned over the increasing number 
of suspects escaping police custody

The South Africa Post Office 
(SAPO) has announced it will no 
longer pay the R350 social relief 
of distress (SRD) grant through its 
branches across the country.

The State Owned Entity (SOE) 
said the move will help alleviate 
long queues at its branches, with 
many recipients of the grant hav-
ing several options to collect their 
money.

“The new round of applica-
tion for the R350 SRD grant has 
opened. The application app 
includes an option where benefi-
ciaries can receive their grant from 
any Pick n Pay, Boxer, Shoprite, 
Checkers or USave merchants,” 
said Johan Kruger, SAPO national 
spokesperson.

He said the entity strongly ad-
vises beneficiaries to include this 
option as Post Office branches will 
no longer pay out SRD grants. 

“If you have already reapplied 
for your SRD grant, you can still 
select the option to collect your 
grant from any Pick n Pay, Boxer, 

Shoprite, Checkers or USave. Log 
on to srd.sassa.gov.za and respond 
to the security SMS you receive on 
your phone. You can then include 
merchants in your application and 
submit the updated application,” 
said Kruger.  

He added that the beneficiaries 
must have their own cell number 
to withdraw their grant at super-
market and advised those without 
their own number to purchase 
SIM card and use that number to 
apply for the grant.

“Beneficiaries will be assist-
ed to reset card pins at the cash 
points. The card can then be used 
at merchants at ATMs,” explained 
SAPO spokesperson.

He assured beneficiaries who 
receive old age, disability or child 
grant at Post Office branches that 
they will still collect the money 
there.

The change only affects those 
who are granted and approved to 
get SRD grand at the Post Office.

Post office branches will no longer pay Post office branches will no longer pay 
R350 SRD grant at its branches across R350 SRD grant at its branches across 
the countrythe country

DA Limpopo Provincial Spokesperson on Transport and Community Safety, Katle-
go Suzan Phala, says the party is worried about suspects who escape from police 
custody are putting ordinary citizens at great risk. Post office branches will 

no longer pay R350 SRD 
grant at its branches 
across the country.
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 

PURPOSE OF THE JOB: To ensure compliance to legislation, mine policies, codes of 
practices, standard rules and procedures in respect of safety issues in a designated area of 
responsibility 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

▪ Diploma either specialising in Safety, Engineering or Mining is essential 
▪ A valid first aid ticket is essential 
▪ Valid blasting certificate  or Engineering trade certificate  (Section 13) is essential 
▪ Computer Literacy (MS Office Package). 
▪ Minimum of 5 years’ experience as a Miner / Foreman is essential.  
▪ Minimum of 3 years’ experience as a Shift Boss is essential. 
▪ Minimum of 3 years’ experience as a safety officer is essential 
▪ Must have a valid code EB (08) drivers licence and own transport 
▪ COMSOC/COMPLAT, and all other safety-related qualifications is essential 
▪ Fair knowledge of ISOMetrix will be an advantage. 
▪ NADSAM would be considered an advantage  
▪ Valid Medical Certificate or be medically fit in order to obtain such a certificate 

 
KEY PERFORMANCE AREAS:  

The successful candidate will be responsible for: 
▪ Devising and implementing a risk management system to minimise risk exposure 

through policies, Procedures and safe work practices 
▪ Facilitating and conducting audits to measure compliance and implement 

initiatives to address shortcomings 
▪ Measuring compliance to the mine health and safety act, 
▪ Facilitating and managing peer reviews (group audits) on fatal risk exposure and 

measure remedial action plan compliance to reduce serious incidents 
▪ Conducting root cause analysis of all serious incidents and participate to 

implement remedial actions that will prevent repeat accidents 
▪ Measuring at risk behaviour of people in the workplace and influence change to 

reduce risk taking through coaching and training 
▪ Determining the risk exposure and formulate management action plans to mitigate 

the risk and incorporate management risk plans into standards and safe-work 
procedures 

▪ Investigating accidents and analysis of statistics 
▪ Risk management and safety system implementation 
▪ Must have good communication skills. 

 
 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to Implats employees and 
contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA PLATINUM LTD 
RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 DAYS AFTER THE 
CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE PROVISIONS OF THE 
EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 OF 2013. YOUR 
PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND RESPONSIBLE MANNER. BY SUBMITTING 
YOUR APPLICATION, YOU GIVE YOUR EXPRESS & INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION 
FOR RECRUITMENT PURPOSES 
 

JOB TITLE: 
 

HSE CO-ORDINATOR 
-D2 

 
(INTERNAL & EXTERNAL 

ADVERT) 
 

DATE OF DISTRIBUTION 
09 MAY 2022 

 
 

CLOSING DATE:  
18 MAY 2022 

 
 

APPLICATIONS CAN BE 
EMAILED TO: 

marula.recruitment-D 
@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

LIMPOPO
The Economic Freedom 

Fighters (EFF) in Limpopo calls 
on the Limpopo Department of 
Labour to beef up resources at 
its regional office in Bela-Bela. 

The party provincial spokes-
person, Titus Tshungu, said the 
EFF has been inundated with 
grievances from members of 
the community in Bela-Bela, 
who are inclined to form long 
queues snaking out in the wait-
ing area, with neither shades 
nor chairs available.

“We have noted with dis-
content the shortage of person-
nel and the ineffectiveness of 
the landline, which can only 
make outgoing calls but can’t 
receive calls from the public,” 
said Tshungu.

The red beret said the situ-
ation is alarming and requires 
immediate attention in that 
service delivery has been com-
promised, as there is only two 
employees assigned to assist 
more than 500 people per day.

“Our people are from time 
to time turned back home with-
out being assisted due to the 

system being offline. 
“As the EFF we deem the 

circumstances under which the 
regional office is operating, as 
abusive and financially de-
manding to people who travel 
more than 50 kilometres to 
the office for nothing,” briefed 
Tshungu.He said although, the 
EFF leadership met with the 
management on May 6th where-
in a commitment was made “to 

provide chairs by Friday this 
week, we are not content”

Party spokesperson said 
the management does not 
inspire confidence in resolving 
the issues holistically as they 
indicated that they still need to 
discuss means to attend to the 
outstanding challenges. 

He reiterated that the EFF 
will monitor the matter until its 
finality.

The EFF calls for resources to be beefed The EFF calls for resources to be beefed 
up at labour departmentup at labour department

MOUTSE: Moutse born 
wheelchair tennis player, 
Danny Mohlamonyane, was 
among a team of the South 
African squad that won a sil-
ver medal in the BNP Parisbas 
World Team Cup final, held in 
Portugal last week Saturday. 

Mohlamonyane, from 
Ntwane Village in Moutse 
outside Groblersdal, was part 
of a South African Wheelchair 
Tennis team that made history 
for being the first African 
country to reach the finals 
of the International Tennis 
Federation (ITF’s) flagship 
wheelchair tennis team event.

The South African team, 
comprises of Donald Ramph-
adi, Lucas Sithole and Danny 
Mohlamonyane, took home a 
silver medal after losing to top 
seeds, the Netherlands team, 
in the final match.

To reach the final, the 
South African team defeated 
Brazil in the semi-finals, held 
at Vilamoura, in Portugal, on 
Friday. 

After a successive bronze 
medals in 2019 and 2021, 
South Africa was looking for-
ward to an upgrade this year, 
to lift the World Team Cup 
trophy on the Saturday final 
match and take home the gold 
medals. 

South Africa started this 
year’s event as seventh seeds, 
due to former world No. 2 
Lucas Sithole currently not 

having a ranking.
 However, with the 2013 

US Open champion returning 
to international competition 
for the first time since Sep-
tember 2019, his experience 
of playing at the highest level 
paid off, even if he is yet to 
regain peak performance, as 
he launched South Africa’s 2-1 
win over a Brazilian team to 
reach a first World Team Cup 
final. 

Sithole held off Leandro 
Pena 6-2 2-6 6-2 in his first 
career match against the 
Brazilian, but world No. 7 
Ramphadi was in no mood 
to entertain any thoughts of a 
third set against world No. 8 
Ymanitu Silva, racing through 
the second singles match 6-0 
6-1. 

Ramphadi said he was 
very excited for the team to be 
going to the final for the first 
time in history. 

“I’m very happy with how 
my teammates Lucas and 
Danny played, because they 
really made the job easier for 
me, but then also for my own 
performance. And to be the 
first team from Africa to make 
it to the World Team Cup final 
and for me to be a part of that, 
I’m really happy,” he said. 

The team was also award-
ed ‘Team of the Year’ for 
becoming the first African 
team to reach the World Team 
Cup final

Mohlamonyane brings 
home silver medal from 
World Team Cup

Daniel Rampedi, Lucas Sithole and Danny Mohlamonyane celebrating after win-
ning a silver medal in the Wheelchair Tennis BNP Parisbas World Team Cup final 
held in Portugal.

The EFF councillor in Bela Bela Sinah Seale together with EFF labour desk 
coordinator Lucas Malope, Sello Mosweu and EFF GBV coordinator Ivy KwaKwa 
outside labour offices.
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
  

PURPOSE OF THE JOB:  
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

• NHD/BTech/BSc Quantity Surveying, Engineering, or Construction Management 
is essential 

• Minimum of eight (8+) years of experience in the area of contracts and 
commercial management in the mining or heavy industrial environment is 
essential 

• Minimum five (5) years’ experience associated with engineering, procurement, 
and construction for Mining and/ or heavy industrial industries. Experience in 
Project commercial management with relevant contracts (Lump Sum, Unit Rate, 
Reimbursable, etc.) is essential 

• Thorough and extensive knowledge of commercial management and contract 
management is essential 

• Good written and verbal communication skills and Team skills 
• Project commercial planning and sourcing experience in multi-discipline mining, 

minerals and/ or chemical processing projects and studies is essential 
• Commercial experience in: 

- multi-discipline mining and minerals processing projects and studies 
- EPC / EPCM experience in either a consulting company or mining company 
 
 

KEY PERFORMANCE AREAS: 
The successful candidate is responsible for: 
 
For Marula Phase II Project, the Commercial Lead is responsible for ensuring that proper 
and effective contract development, management, and administration are implemented 
with emphasis on local sourcing strategies/plans and contractual risk mitigation and: 

• Provides commercial input during Reviews, Kick-off Meetings, Weekly & Monthly 
Internal & External Project Progress Meetings, Risk Review Meetings. 

• Provides constructive commercial support and advice to Project Manager. 
• Keeps stakeholders informed and responsible to provide on-time commercial 

reporting as required by the Project/ Capital Steercom and Implats Group 
(Group). 

• Manages commercial close-out of contracts/purchase orders on Projects. 
• For claims, reviews and recommends claim approval/ rejection. 
• Interrogates commercial agreements for inclusion of key performance measures 
• Chairs claims review meetings with suppliers, contractors, service providers and 

EPCMs, as required. 
• Leads the evaluation and suitability of vendors or service providers in accordance 

with Project requirements and determine a list of potential bidders on various 
packages, on behalf of Marula Mine. 

• Ensures the RFQ, bid evaluation and contract award process progresses in time 
and within budget. 

 

JOB TITLE: 
MARULA 

COMMERCIAL 
LEAD – D3 

 
INTERNAL & EXTERNAL 

ADVERT) 
 

DISTRIBUTION DATE:  
11 MAY 2022 

 
CLOSING DATE:  

20 MAY 2022 
 
 

APPLICATIONS CAN 
BE EMAILED TO:  

 
Marula.recruitment-D 

@implats.co.za 
 

MARULA 
PLATINUM 

(PTY) LIMITED 

 

 

 

• Ensures that procurement activities are conducted within commercial guidelines, company code 
of ethics, governance, procurement procedures to ensure conformity with all laws, regulations, 
and government agency guidelines. 

• Obtains input and buy-in internally and externally from cross functions. 
• Leads the incorporation of KPIs, including Earned Value Management criteria, into all contracts 

and evaluate suppliers against the KPIs. 
• Manages engineering contractors, service providers and suppliers in accordance with the 

provisions of the contract. 
• Manages contractual and other commercial changes on the Project and provide guidance on 

commercial risk and plans to mitigate. 
• Leads the commercial close-out of contracts/purchase orders on Projects. 
• Participates in Risk Assessments to provide expert commercial input. 
• Implementation of the NEC/FIDIC/Implats Standard contract documents as per contract strategy, 

overseeing and assisting in the pre and post award activities of contract administration. 
• Ensuring via reviews/ audits that the flow down language is back-to-back with the “prime” 

Contract with consultant engineering firm. 
• Interfaces with Engineering (Package Managers) and Project Controls to ensure KPIs in 

contracts are relevant to project scope, timeline and risk profile. 
 
Representing the company in a professional manner and uphold the highest standards of 
confidentiality, ethical business practices and socially responsible conduct in all interactions 
with other employees, customers, suppliers, and other third parties. 

 
 
 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to 
Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 
4 OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

 

 

 

 

• Ensures that procurement activities are conducted within commercial guidelines, company code 
of ethics, governance, procurement procedures to ensure conformity with all laws, regulations, 
and government agency guidelines. 

• Obtains input and buy-in internally and externally from cross functions. 
• Leads the incorporation of KPIs, including Earned Value Management criteria, into all contracts 

and evaluate suppliers against the KPIs. 
• Manages engineering contractors, service providers and suppliers in accordance with the 

provisions of the contract. 
• Manages contractual and other commercial changes on the Project and provide guidance on 

commercial risk and plans to mitigate. 
• Leads the commercial close-out of contracts/purchase orders on Projects. 
• Participates in Risk Assessments to provide expert commercial input. 
• Implementation of the NEC/FIDIC/Implats Standard contract documents as per contract strategy, 

overseeing and assisting in the pre and post award activities of contract administration. 
• Ensuring via reviews/ audits that the flow down language is back-to-back with the “prime” 

Contract with consultant engineering firm. 
• Interfaces with Engineering (Package Managers) and Project Controls to ensure KPIs in 

contracts are relevant to project scope, timeline and risk profile. 
 
Representing the company in a professional manner and uphold the highest standards of 
confidentiality, ethical business practices and socially responsible conduct in all interactions 
with other employees, customers, suppliers, and other third parties. 

 
 
 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to 
Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 
4 OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

 

 
 
 
 
 
 
 

 
 
 
 

We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
  

PURPOSE OF THE JOB: Manage and co-ordinate the Specialised Function 
Control and Instrumentation function for a business unit to ensure continuous 
improvement in operational efficiency through optimising current or implementing new 
Technology according to client needs and organisational objectives 
 

       MINIMUM QUALIFICATIONS AND REQUIREMENTS: 
• A Recognised Degree/Diploma in relevant field is essential 
• At least 10 years in a C& I Operational or C&I Project environment is essential 
• 3-5 years’ experience in Project Management is essential 
• At least 8 years operation experience is essential 
• 5 years Managerial experience is essential 
• Must have knowledge in Computer Aided Engineering and applications  
• Valid medical certificate or be medically fit in order to obtain such certificate 

 
          KEY PERFORMANCE AREAS: 
•        The successful candidate is responsible to: 
• Analyse the area's financial needs in order to integrate discipline/technical and 

financial requirements to ensure sufficient financial resources according to the 
organisational strategy for same 

• Manage and control the allocation of funds to ensure adherence to approved 
budgeted expenditure. 

• Report the variances according to financial requirements. 
• Interprets organizational technology strategy and formulate technology 

implementation and/or upgrade plans in accordance with established project 
management principles. 

• Identify and develop appropriate practices, specifications, and standards for the 
C&I discipline 

• Co-ordination, identification and development of appropriate technology solutions 
to meet specific operational objectives. 

• Executes assigned discipline-based activity by assigning the appropriate 
resources to meet project/operational objectives. 

• Continuously evaluate processes or systems or products to identify shortcomings 
that can appropriately be addressed with technological opportunities 

• Undertakes change management in accordance with organisational requirements 
during implementation or upgrading of technology/ associated systems 

• Establishes and maintains a competency knowledge base and keeps abreast with 
new technological developments 

• Co-ordination of design effort and integration across disciplines to ensure 
seamless integration with chosen technology systems 

• Execution of discipline design (systems, equipment, and products) through to 
documentation and data pack management 

• Validate Economic effectiveness of systems or solutions or technology 
• Risk evaluation and mitigation within design of systems, equipment and products   

(technical  and  SHE) 

JOB TITLE: 
 

CHIEF INSTRUMENT 
(CNI ) ENGINEER – D3 
(INTERNAL & EXTERNAL 

ADVERT)  
 

DISTRIBUTION DATE: 
09 MAY 2022 

 
CLOSING DATE:  

18 MAY  2022 
 
 
 

APPLICATIONS CAN BE 
EMAILED TO:  

 
marula.recruitment-D 

@implats.co.za 
 

MARULA 
PLATINUM 

(PTY) LIMITED 

 
 

• Participate in project teams or lead projects according to the organisational standards, PMBOK 
• Provide technical consulting services to the operations and disciplines in the area of specialisation 
• Ensure and monitor adherence to Safety and Security programs and objectives 
• Manages subordinates by setting KPI's and monitoring the attainment of specific objectives and 

taking corrective action to correct deviations to achieve the departmental/sectional objectives. 
• Plans and co-ordinates the work area's work load to ensure the attainment of set performance 

targets/objectives. 
• Prepares career development plans, appraises progress and provides training and coaching to 

develop subordinates to their full potential. 
 

 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to 
Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 
4 OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

 

 
 

• Participate in project teams or lead projects according to the organisational standards, PMBOK 
• Provide technical consulting services to the operations and disciplines in the area of specialisation 
• Ensure and monitor adherence to Safety and Security programs and objectives 
• Manages subordinates by setting KPI's and monitoring the attainment of specific objectives and 

taking corrective action to correct deviations to achieve the departmental/sectional objectives. 
• Plans and co-ordinates the work area's work load to ensure the attainment of set performance 

targets/objectives. 
• Prepares career development plans, appraises progress and provides training and coaching to 

develop subordinates to their full potential. 
 

 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This applies to 
Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 
4 OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

 

ADVERTISE 
WITH US 

FOR A QUOTE CALL 
THAPELO ON 

083 652 3053

 
 
 
 
 
 
 

 
 
 
 

We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
  

PURPOSE OF THE JOB:  
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

• NHD/BTech/BSc Quantity Surveying, Engineering, or Construction Management 
is essential 

• Minimum of eight (8+) years of experience in the area of contracts and 
commercial management in the mining or heavy industrial environment is 
essential 

• Minimum five (5) years’ experience associated with engineering, procurement, 
and construction for Mining and/ or heavy industrial industries. Experience in 
Project commercial management with relevant contracts (Lump Sum, Unit Rate, 
Reimbursable, etc.) is essential 

• Thorough and extensive knowledge of commercial management and contract 
management is essential 

• Good written and verbal communication skills and Team skills 
• Project commercial planning and sourcing experience in multi-discipline mining, 

minerals and/ or chemical processing projects and studies is essential 
• Commercial experience in: 

- multi-discipline mining and minerals processing projects and studies 
- EPC / EPCM experience in either a consulting company or mining company 
 
 

KEY PERFORMANCE AREAS: 
The successful candidate is responsible for: 
 
For Marula Phase II Project, the Commercial Lead is responsible for ensuring that proper 
and effective contract development, management, and administration are implemented 
with emphasis on local sourcing strategies/plans and contractual risk mitigation and: 

• Provides commercial input during Reviews, Kick-off Meetings, Weekly & Monthly 
Internal & External Project Progress Meetings, Risk Review Meetings. 

• Provides constructive commercial support and advice to Project Manager. 
• Keeps stakeholders informed and responsible to provide on-time commercial 

reporting as required by the Project/ Capital Steercom and Implats Group 
(Group). 

• Manages commercial close-out of contracts/purchase orders on Projects. 
• For claims, reviews and recommends claim approval/ rejection. 
• Interrogates commercial agreements for inclusion of key performance measures 
• Chairs claims review meetings with suppliers, contractors, service providers and 

EPCMs, as required. 
• Leads the evaluation and suitability of vendors or service providers in accordance 

with Project requirements and determine a list of potential bidders on various 
packages, on behalf of Marula Mine. 

• Ensures the RFQ, bid evaluation and contract award process progresses in time 
and within budget. 

 

JOB TITLE: 
MARULA 

COMMERCIAL 
LEAD – D3 

 
INTERNAL & EXTERNAL 

ADVERT) 
 

DISTRIBUTION DATE:  
11 MAY 2022 

 
CLOSING DATE:  

20 MAY 2022 
 
 

APPLICATIONS CAN 
BE EMAILED TO:  

 
Marula.recruitment-D 

@implats.co.za 
 

MARULA 
PLATINUM 

(PTY) LIMITED 

 
 
 
 
 
 
 

 
 
 
 

We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
  

PURPOSE OF THE JOB:  
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

• NHD/BTech/BSc Quantity Surveying, Engineering, or Construction Management 
is essential 

• Minimum of eight (8+) years of experience in the area of contracts and 
commercial management in the mining or heavy industrial environment is 
essential 

• Minimum five (5) years’ experience associated with engineering, procurement, 
and construction for Mining and/ or heavy industrial industries. Experience in 
Project commercial management with relevant contracts (Lump Sum, Unit Rate, 
Reimbursable, etc.) is essential 

• Thorough and extensive knowledge of commercial management and contract 
management is essential 

• Good written and verbal communication skills and Team skills 
• Project commercial planning and sourcing experience in multi-discipline mining, 

minerals and/ or chemical processing projects and studies is essential 
• Commercial experience in: 

- multi-discipline mining and minerals processing projects and studies 
- EPC / EPCM experience in either a consulting company or mining company 
 
 

KEY PERFORMANCE AREAS: 
The successful candidate is responsible for: 
 
For Marula Phase II Project, the Commercial Lead is responsible for ensuring that proper 
and effective contract development, management, and administration are implemented 
with emphasis on local sourcing strategies/plans and contractual risk mitigation and: 

• Provides commercial input during Reviews, Kick-off Meetings, Weekly & Monthly 
Internal & External Project Progress Meetings, Risk Review Meetings. 

• Provides constructive commercial support and advice to Project Manager. 
• Keeps stakeholders informed and responsible to provide on-time commercial 

reporting as required by the Project/ Capital Steercom and Implats Group 
(Group). 

• Manages commercial close-out of contracts/purchase orders on Projects. 
• For claims, reviews and recommends claim approval/ rejection. 
• Interrogates commercial agreements for inclusion of key performance measures 
• Chairs claims review meetings with suppliers, contractors, service providers and 

EPCMs, as required. 
• Leads the evaluation and suitability of vendors or service providers in accordance 

with Project requirements and determine a list of potential bidders on various 
packages, on behalf of Marula Mine. 

• Ensures the RFQ, bid evaluation and contract award process progresses in time 
and within budget. 

 

JOB TITLE: 
MARULA 

COMMERCIAL 
LEAD – D3 

 
INTERNAL & EXTERNAL 

ADVERT) 
 

DISTRIBUTION DATE:  
11 MAY 2022 

 
CLOSING DATE:  

20 MAY 2022 
 
 

APPLICATIONS CAN 
BE EMAILED TO:  

 
Marula.recruitment-D 

@implats.co.za 
 

MARULA 
PLATINUM 

(PTY) LIMITED 
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We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
 PURPOSE OF THE JOB: To tender and place orders for site work or manufactured 

goods in area of responsibility (commodity) 
 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 

▪ Grade 12 (NQF Level 4) certificate with Mathematics and Accounting is 
essential 

▪ Studying towards a B.Com Degree (or equivalent 3 years commercial 
qualification is essential) 

▪ Computer literacy (MS Office Package) is essential 
▪ SAP PTP module is essential  
▪ Should have good financial control skills 
▪ Must have at least 5 years exposure in procurement within the mining industry 

which would be considered an advantage 
▪ Must be able to work under pressure and meet deadlines 
▪ Must have good interpersonal skills to communicate with internal and external 

clients 
▪ A valid medical Certificate or be medically fit in order to obtain such a 

certificate 

KEY REQUIRMENTS: 
The successful candidate will be responsible for: 

▪ Formal tendering and awarding purchase orders for specialized items and 
services required by operations 

▪  Arranging and doing  site meetings on and off mine premises for formal 
tenders 

▪ Ensuring that all procurement policies and work procedures are followed 
▪ Ensuring that orders placed are cost effective without sacrificing quality or 

supplier service levels 
▪ Resolving any originator or supplier queries with regards to special orders 
▪ Identifying repetitive special purchases that need to be moved to contracts 

and liaising with contract buyers to ensure that the items are added to the 
contract 

▪ Increasing accredited Local BEE spend and negotiate commitment dates from 
untransformed suppliers 

▪ Communicating with originator about products or supplier changes if 
suggested supplier is not used or if there are process delays 

▪ Answering or directing all originator queries regarding special purchases e.g. 
order status or potential delivery delays 

 
IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This 
applies to Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA PLATINUM 
LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 DAYS 
AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 OF 2013. 
YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND RESPONSIBLE 
MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & INFORMED CONSENT TO 
PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT PURPOSES 
 

JOB TITLE: 
Specialist Buyer-C3 

 
(INTERNAL & EXTERNAL 

ADVERT) 
 

DISTRIBUTION  DATE:  
09 MAY 2022 

 
CLOSING DATE:  

18 MAY 2022 
 
 

APPLICATIONS CAN BE 
EMAILED TO: 

marula.recruitment-C 
@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

TAFELKOP - Fol-
lowing a fatal hit 
and run incident 
that claimed life 

of a community member on 
the R579 Road in Tafelkop, 
the Mayor of Elias Motsoale-
di Local Municipality, Cllr 
David Tladi, intervened to see 
that a speed hump is urgently 
erected on the killer road. 

The speed hump was 
erected by the South Afri-
can National Roads Agency 
Limited (SANRAL) last week 
Friday. 

According to residents, 
more than ten community 
members have since died on 
the dangerous road in sep-
arate string of hit and run 
incidents. 

The latest fatal incident 
occurred in the evening on 
Sunday 24 April wherein, a 
30-year-old man named Sepa-
di Mankwe Moela, was hit by 
a speeding Toyota Quantum 
that failed to stop after the 
incident.

According to eyewitnesses, 
apparently the victim was also 
ran over by a speeding Toyota 
Avanza and died on the scene. 
Eyewitnesses alleges that 
the Avanza driver had also 
drove off after running over 
the victim who succumbed to 
serious injuries. 

Last week Monday, angry 
residents of Mgababa Section 
in the village, mobilized and 
attempted to erect their own 
speed hump on the deadly 
road.

The crowd also threatened 
to disrupt the traffic until 
their concerns reach relevant 
people in government. 

Following the threats, 
Tladi rushed to the scene and 
committed to meet relevant 
authorities, whereby, a speed 
hump was erected by SAN-
RAL last week Friday. 

A community member, 
who did not want to be 
named, said they were wor-
ried that the road had already 
claimed lives of more than 
ten villagers, with the govern-
ment doing nothing about the 
situation. 

“We are happy now that 
our concerns were heard and 
the speed hump was erected. 
This will save lives because 
motorists were always speed-
ing, especially at night. We 
have been pleading with gov-
ernment to intervene and now 
we are glad with the mayor’s 
immediate action,” he said. 

Limpopo Provincial Police 
Spokesperson, Brigadier Mot-
lafela Mojapelo, said a case of 
culpable homicide is under 
investigation at Motetema 
Police Station.

“The police were called to 
a scene of an accident where 
a pedestrian was hit by an 
unknown vehicle that failed 
to stop after the incident. The 
victim was identified as Se-
padi Mankwe Moela and was 
certified dead at the scene,” 
he said. 

Mojapelo said no arrests 
were made and the suspect(s) 
is not known at the stage 
but police investigations are 
underway. 

“Anyone with information 
is requested to contact the 
police toll free line on 08600 
10111 or the nearest police 
station,” he said. 

SEKHUKHUNE- The 
Directorate for Priority Crime 
Investigations’ (HAWKS) 
Asset Forfeiture team together 
with the National Prosecuting 
Authority (NPA)have secured a 
preservation order into the alle-
gations of drug dealing worth 
R4 million.

Captain Matimba Maluleke, 
HAWKS Limpopo Spokes-
person, said the order was 
obtained on 22 April 2022, from 
the Polokwane High Court.

Maluleke said that on 16 
June 2020, the police in Marble 
Hall discovered a huge clan-
destine drug laboratory on 
Pieon Game Farm within the 
Marble Hall area.

“Police arrested two sus-
pects and seized drugs worth 
over R10 million as well as 
firearms. The HAWKS’ serious 

organized crime investigation 
members were entrusted with 
the investigation of the case. 
While the members were con-
ducting further investigation, 
vehicles that included a Mer-
cedes Benz truck, Great Wall 
Motors truck, Diamond trailer, 
Great Vinno trailer, Toyota Hi-
lux and Perkins generator were 
recovered from the farm and 
seized,” informed Maluleke.

He said that the court in 
terms of Section 38(3) read with 
Section 41 of the Prevention 
of organized Crime Act, no 
121 of 198 gave the HAWKS’  
Assets Forfeiture an authority 
to preserve the seized assests 
including Pieon Game Farm 
situated at Toitskraal outside 
Marble Hall until the outcome 
of the forfeiture proceedings 
was instituted 

Mayor intervene to erection of speed hump on deadly roadMayor intervene to erection of speed hump on deadly road

HAWKS secure preservation order into allegations of drug 
dealing investigation worth R4 million

SANRAL construction workers erecting a speed hump at Tafelkop Village outside Groblersdal following the intervention of 
Elias Motsoaledi Mayor Cllr David Tladi. 
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The Market Place 

SEKHUKHUNE: The 
South African Football 
Association (SAFA) in 
Sekhukhune Region 

has embraced a new era of women 
football in the region. 

The association has registered 
eight teams from various parts of 
the region that are participating 
in the newly established SAFA 
Sekhukhune Women’s Regional 
Football League. The Sekhukhune 
football women’s league matches 
commenced last week Sunday, with 
all teams playing their first games. 

The women’s football teams 
featured in the competition are 
Nokaneng Ladies FC from Tuba-
tse, Thotho Ladies from Thoto 
Village, Sea Waters Ladies FC from 
Mamone Village, Mashadi Ladies 
FC from Mashadi Village, Victori-
ous Sports Academy Ladies from 
Ga-Masemola Village, Milania 
Ladies FC from Glen Cowie Village, 
Junior Bucks Ladies FC from Phok-
wane Village and Meretlwaneng 
Ladies FC from Diphagane Village.

According to Frank Maredi, 
who is SAFA Sekhukhune Region-
al Football League Coordinator, 
remained a priority within the orga-
nization for the few past previous 
years. 

“However, we were struggling 
to get teams to come and join be-
cause most of the ladies who were 
participating in the sport in the 
villages could not imagine playing 
organize football,” he said. 

Maredi said SAFA in Sekhu-
khune aims to grow women 
football exponentially in all levels 
to bring it in a mainstream, until 

they produce professional women 
football players who will form part 
of the national soccer team. 

“The first round of the current 
season will be completed in June 
and we are expecting the second 
round to finish around September 
and October. Teams that will be in 
the first and second place will be 
eligible for the play-offs and the 
winners will be promoted to the 
Provincial Sasol League,” he said. 

Maredi said unlike in the men 
football, the women’s league will 
have no other competitions within 
the league. 

“This is because we still lack 
sponsorship in the women’s league. 
But our plan is to have more com-
petitions within the league in the 
near future,” he said.

Maredi called on other interest-
ed women’s football teams within 
Sekhukhune to come and join the 
league in the next season. 

“Most of the teams participat-
ing in the league are coming from 
Makhuduthamaga Local Munici-
pality except only Nokaneng that is 
from Tubatse. We are still expecting 
women’s league from other parts 
of Sekhukhune such as Dennilton 
and Burgersfort to come and join,” 
he said. 

Meanwhile, Maredi said the 
male football league will be com-
pleted soon and teams that will 
be crowned streams winners will 
battle in the play-offs for the Sekhu-
khune championship crown. 

“Currently, we are only left with 
a few matches playing in Stream 
C2 and they will be completed in a 
week’s time,” he said.

Sekhukhune Women Football Sekhukhune Women Football 
reaches new heightsreaches new heights  

 
 
 
 
 
 
 

 
 
 
 

We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
 

PURPOSE OF THE JOB: To prepare meals and carry out duties to the requirements and 
satisfaction of the company and clients. 
 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 
▪ Grade 12 / NQF Level 4 is essential  
▪ Diploma or Certificate in Hospitality Management is essential  
▪ Minimum of 5 years’ experience in a Hotel, Catering and Hospitality environment is 

essential  
▪ Knowledge of various cooking methods including preparation of dietary 

requirements menus is essential 
▪ Good understanding Menu specifications is essential 
▪ Advanced Microsoft Office Package is essential 
▪ Planning, Organising and good communication Skills 
▪ Valid medical certificate or be medically fit in order to obtain such certificate  

DUTIES AND RESPONSIBILITIES: 
▪ To ensure adherence to health and Safety by wearing safety PPE to prevent injury 

at work.  
▪ To ensure that equipment use for food preparation i.e. Cap Dan, frying pans, ovens 

tech are clean according to hygiene standards.  
▪ To ensure that kitchen floor, shelving areas and preparation areas are cleaned and 

disinfected after use.  
▪ To ensure that serving areas are clean at all times, according to company 

standards.  
▪ To ensure food is well covered and kept warm to specifications at all times.  
▪ To ensure that the correct or specified portions are issued to customers by using the 

correct serving spoons.   
▪ To ensure that there is Hygiene and Safety control by maintaining standards 

regarding food preparations.  
▪ To ensure that the work environment is safe from hazards i.e. loose electrical cables 

and wet floors.  
▪ To ensure that Hygiene standards are maintained in serving areas, kitchen, and 

dining hall, according to NQ Standards.  
▪ To adhere to menu specifications and quality specifications  
▪ To adhere to plan task observations and risk assessment regarding company use of 

equipment  
 
 

IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This 
applies to Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA PLATINUM LTD 
RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 DAYS AFTER 
THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE PROVISIONS 
OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 OF 2013. 
YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND RESPONSIBLE MANNER. 
BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & INFORMED CONSENT TO PROCESS 
YOUR PERSONAL INFORMATION FOR RECRUITMENT PURPOSES 
 

JOB TITLE: 
Kitchen Supervisor – B3 

 
(INTERNAL & EXTERNAL 

ADVERT) 
 

DISTRIBUTION DATE:  
         12 MAY 2022 

 
CLOSING DATE:  

21 MAY 2022 
 
 

APPLICATIONS CAN BE 
EMAILED TO: 

marula.recruitment-B 
@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 

Milania Ladies FC from Glen Cowie is determined to be the first team to win the SAFA 
Sekhukhune Women’s Regional Football League. 
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INVESTIGATION OF SETTINGS OF STONES AT TWO RIVERS PLATINUM MINE  
A Public Notice is hereby published in terms of Section 36 of the National Heritage Resources Act (NHRA) 
(No 25 of 1999) for the investigation of settings of stones at Two Rivers Platinum Mine near Steelpoort in 
the Fetakgomo Tubatse Local Municipality. The settings are in two locations.  
 
(i) The first location is at GPS Coordinates 24°56'4.60"S & 30° 5'52.10"E. An application will be lodged with 
the South African Heritage Resources Agency (SAHRA) for an excavation permit to determine whether the 
settings are graves or not. If human remains are found, permission will be sought from SAHRA to rebury 
the remains at the nearest formal cemetery. 
 
(ii) The second location is at GPS Coordinates 24°56'14.20"S & 30° 5'33.00"E where the objective is to 
protect graves. Non-destructive surface investigations will be undertaken to determine whether the settings 
of stones are graves or not. Appropriate interventions will be informed by the outcomes of the 
investigations.   
 
Anyone with information about the stone settings or has objections in respect of the proposed 
investigations is hereby required to make the same known in writing to the emails given below or by 
telephone within sixty (60) days from the date of publication hereof, after which the period of notice will 
lapse.  

 
DINYAKIŠIŠO TŠA MERAKO YA MASWIKA LEFELONG LA TWO RIVERS PLATINUM MINE  

 
Tsebišo ya setšhaba e gatišitšwe go ya le ka Karolo ya masome tharo tshela (36) ya National Heritage 
Resources Act (NHRA) (No 25 of 1999) go nyakišiša merako ya maswika lefelong la Two Rivers Platinum 
Mine kgauswi le Steelpoort ka fase ga Mmasepala wa Legae la Fetakgomo Tubatse.  
 
(i) Merako e mafelong a mabedi. Lefelo la mathomo le go GPS Coordinates 24°56'4.60"S & 30° 5'52.10"E. 
Kgopelo e tla tsenywa go South African Heritage Resources Agency (SAHRA) bakeng sa tumello ya go 
epolla go ka humana ge e ka ba merako yeo ke mabitla goba aowa. Ge e ba mašaledi a batho a hwetšwa, 
tumelelo e tlo kgopelwa go tšwa go ba SAHRA go ka boloka mašaledi ao gape go lefelo la poloko la 
semmušo la kgauswi. 
 
(ii) Lefelo la bobedi le go GPS Coordinates 24°56'14.20"S & 30° 5'33.00"E moo maikemišetšo e le go go 
tšhireletša mabitla. Go tlo dirwa dinyakišišo mafelong ao ntle le go sinya, go humana ge e ka ba merako 
yeo ke mabitla goba aowa. Gore ke magato afe ao a tla latelwago, ao a nepagetšego, go tla laolwa ke 
ditlamorago tša dinyakišišo. 
 
Ye mongwe le ye mongwe a na go le tshedimošo mabapi le merako yeo ya maswika goba a na le kganetšo 
ya dinyakišišo tše, o kgopelwa go ka ngwalela go di-email tšeo di ngwadilwego ka fase goba ka mogala mo 
matšatšing a masome tshela (60) go tloga letšatšing la kgatišo ye, morago ga moo nako ya tsebišo e tla 
fela.  
 
 

CONTACT DETAILS 
Heritage Officer 
SAHRA Burial Grounds and Graves Unit  
Office 10, 1st Floor 
Sancardia Shopping Centre  
Tel: 087 802 1251   
Fax: (012) 320 8486 
Email address:   

The Heritage Specialist 
Archaeological and Heritage Services Africa 
8843 Odesaa Cres, Cosmo City Ext 7 
Northriding 2188 
Email: e.matenga598@gmail.com 
Cell: 073 981 0637 

 
 

 
 
 
 
 
 
 

 
 
 
 

We know it’s our people who set us apart and make us a winning team – 
we are excited to have someone new onboard. 

ew join our ranks 

We are looking for a strong 
candidate to join our winning team. 

 
At Marula we believe in bringing our A-game 

every day and working together to determine 
our destiny as a team and individuals. This 
takes someone who is ready to work with a 

dynamic, fast paced team who are making a 
difference every single day.  

 
 
 PURPOSE OF THE JOB: Ensure legal compliance and quality instrumentation 

deliverables  
 
MINIMUM QUALIFICATIONS AND REQUIREMENTS: 
 

▪▪ National Diploma in Instrumentation (T4/S4/N6/NQF Level 6) is essential 
▪▪ Valid Instrumentation Trade Certificate (Section 13) is essential  
▪▪ 5 Years working experience as an Instrument Technician in a Shaft 

environment or a related industry is essential 
▪▪ Process control experience in a similar environment is essential 
▪▪ SAP experience is essential 
▪▪ Computer literacy (MS Office Package) is essential 
▪▪ Knowledge of the following types of instruments: flow, pressure, level, 

temperature, 
Analytical, loadcells, belt scales and nuclear density 

▪▪ Advanced knowledge of networks (Ethernet, Device Net, Control Net and 
Wireless) 

▪▪ Advanced knowledge of PLC and SCADA programming (Siemens Simatic 
545 and Allen Bradley Contollogix 5000, INTOUCH-Wonderware) 

▪▪ Knowledge of maintaining software backup 
▪▪ Valid medical certificate or be medically fit in order to obtain such 

certificate 

DUTIES AND RESPONSIBILITIES: 
▪ SCADA and PLC changes and maintenance  
▪ Assisting instrument Mechanicians when needed on breakdowns 
▪ Performing standby duties and working overtime when needed 
▪ Fault-finding on PLCs 
▪ Ensuring quality of installations and that production targets are met 
▪ Updating all PLC/Os lists in the plant 
▪ Planning and organising maintenance on a day-to-day basis. 
 
 
 

IMPORTANT: Your manager must indicate, in writing, that he/she is aware of your application (This 
applies to Implats employees and contractors)   
SHORTLISTED CANDIDATES MAY BE SUBJECTED TO PSYCHOMETRIC ASSESSMENTS - MARULA 
PLATINUM LTD RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT. 
IN THE EVENT THAT YOU DO NOT HEAR FROM THE HUMAN RESOURCESDEPARTMENT WITHIN 30 
DAYS AFTER THE CLOSING DATE OF APPLICATIONS, YOUR APPLICATION CAN BE VIEWED AS 
UNSUCCESSFUL. 
PREFERENCE WILL BE GIVEN TO EMPLOYEES FROM THE DESIGNATED GROUPS IN LINE WITH THE 
PROVISIONS OF THE EMPLOYMENT EQUITY ACT, THE COMPANY’S RECRUITMENT POLICY AND 
EMPLOYMENT EQUITY PLAN. 
MARULA PLATINUM LIMITED COMPLIES WITH THE PROTECTION OF PERSONAL INFORMATION ACT 4 
OF 2013. YOUR PERSONAL INFORMATION WILL BE PROCESSED IN A LAWFUL, LEGITIMATE AND 
RESPONSIBLE MANNER. BY SUBMITTING YOUR APPLICATION, YOU GIVE YOUR EXPRESS & 
INFORMED CONSENT TO PROCESS YOUR PERSONAL INFORMATION FOR RECRUITMENT 
PURPOSES 
 

JOB TITLE: 
Instrument Technician-

C4 
 

(INTERNAL & EXTERNAL 
ADVERT) 

 
DISTRIBUTION  DATE:  

09 MAY 2022 
 

CLOSING DATE:  
18 MAY 2022 

 
 

APPLICATIONS CAN BE 
EMAILED TO: 

marula.recruitment-C 
@implats.co.za 

MARULA 
PLATINUM 

(PTY) LIMITED 
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The International Federa-
tion of Association Foot-
ball (FIFA) has officially 
lifted a ban of registering 

new players for Marumo Gallants.
DSTv premiership club was banned 
from registering new players fol-
lowing a dispute with former Kaizer 
Chiefs striker Gustavo Paez.

This comes after Marumo had 
failed to compensate the Venezuelan 
forward for prematurely termi-
nating his contract in 2020 after he 
had signed with Tshakhuma Tsha 
Madzivhandila (TTM), who later 
sold their status to Marumo.

Bahlabane ba Ntwa were then 
handed a 3-year transfer ban on reg-
istering new players inherited from 
former TTM.

“Following the failure to com-
pensate Paez, Marumo FC were 
handed a three-year transfer ban on 
registering new players,” read the 
statement sent out by the club.

“Marumo Gallants FC appealed 
the ban, which was inherited from 
the former TTM FC. After lengthy 
discussions, Marumo Gallants and 
Paez reached a settlement agree-
ment, resulting in the lifting of the 
ban, which was officially confirmed 
in a letter to the club issued by FIFA 
this week,”

Commenting on the issue, 
Marumo Gallants chairman Abram 
Sello said: “we are relieved that the 
matter has been amicably resolved 
and that we will be able to plan for 
the next season,”

The Gallants are current defend-
ing champions of the Nedbank Cup 
2021/22. Having made it through to 
the final round of this year’s com-
petition, the Gallants will take on 
recently crowned DSTv premiership 
champions Mamelodi Sundowns on 
May 28.

 

The world football governing body The world football governing body 
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The world football governing body lifted a ban on Marumo Gallants.


